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The impact of the COVID-19 pandemic lockdown on
many segments of the economy and workforce has been 

catastrophic. During the spring, over a period of 10 weeks, 
thirty-seven aff ected states issued stay-at-home orders, 
mandated statewide closures of non-essential businesses 
resulting in many employees working remotely or being out 
of work.
With the purpose of re-opening the country and jumpstarting 
the economy, in April 2020 the White House and the 
Centers for Disease Control and Prevention (“CDC”) 
issued guidance to states and local authorities to re-open in 
phases and resume operations as safely as possible during 
the COVID-19 pandemic. The CDC noted that states and 
localities were experiencing the spread of the COVID-19 
pandemic diff erently and advised each jurisdiction to adopt 
a customized approach to move gradually and strategically 
re-open. 
As the pandemic persists and states lift lockdowns, it is evident that employers have to adjust to the new realities of the 
COVID-19 pandemic as they work toward resuming normal operations. Employers must comply with federal, state and 
local directives on re-opening and recalling employees. Employees returning to work have raised concerns and questions 
on whether there are adequate safety measures and protocols to keep them from getting sick at work. Some employees 
may be reluctant or even refuse to return to work citing COVID-19, for instance fearing exposure or possibly infecting 
another person with whom they live. Workers want to know that employers are going to maintain a safe work environment 
and protect them from getting infected with the coronavirus. 
Employers are responsible for providing safe and healthy workplaces for their employees and should consider how best to 
prevent or decrease the spread of COVID-19. Employers should take steps to mitigate risk of employees’ exposure to the 
virus by implementing guidance from federal, state and local public health agencies. 
CDC Guidance
The CDC recommends that all employers implement 
COVID-19 preparedness, response and control plans 
specifi c to their workplace that include measures to 
eliminate or reduce potential risks for those jobs with 
exposure. The CDC has also published many industry 
specifi c health consideration resource guides to inform 
interested parties on how to plan, prepare and respond to 
COVID-19 in workplaces, parks and recreation facilities, 
summer camps, childcare facilities and youth sports 
organizations (just to name a few)1. The resource guides 
lay out concrete and actionable steps that focus on four 
categories of safeguards: (i) promoting behaviors to 
reduce spread; (ii) maintaining healthy environments; (iii) 

maintaining healthy operations; and (iv) preparing for when 
someone gets sick. These resource guides often can be 
applied across industries. 
The CDC asks employers to direct employees who have 
been sick with COVID-19, exposed to someone sick with 
COVID-19, or who test positive for COVID-19 to self-isolate 
or stay home. The CDC recommends that employers 
implement fl exible leave policies and practices that allow 
sick employees to stay home or self-isolate.

_______________________ 

1 https://www.cdc.gov/coronavirus/2019-ncov/community/index.html

Continued on page 4



WHY EXERCISE?
When the sofa and your favorite snack are 
calling your name, how do you motivate 
yourself to exercise? According to the 
Centers for Disease Control and Prevention, 
studies have shown that daily exercise:
• Helps reduce the risk of heart disease;
• Improves the ability to perform daily

activities;
• Reduces the risk of cardiovascular

disease, type 2 diabetes and metabolic
syndrome;

• Helps to maintain or lose weight;
• Improves brain health.
There are significant health benefits to 
exercising, however, it can be difficult to find 
the time or the motivation to get moving. 
While many of us are spending more time 
at home due to COVID-19, some of our 
daily activities have decreased. We are not 
commuting to work, walking over to a co-
worker’s work space, going to the grocery 
store as frequently, running errands, etc. 
However, it is more important than ever to find 
and create time and motivation to exercise. 

Wellness Works
Delaware Valley Health Trust

Q3: MAXIMIZE YOUR EXERCISE

FUELING YOUR WORKOUTS
Be sure to eat a snack or meal within 2 
hours before AND after any exercise 
session. Pre-workout foods should be 
higher in carbohydrates to give your 
body the energy it needs to perform at 
its best. Post-workout foods should be a 
balance of carbohydrates and protein to 
help your body recover.

According to the American Cancer Society’s 
updated diet and physical activity guidelines 
for cancer preventions, “Adults should 
get 150-300 minutes of moderate-intense 
physical activity per week, or 75-150 minutes 
of vigorous-intensity physical activity, or a 
combination. Getting 300 minutes or even 
more will give you the most health benefits.” 
(Simon, 2020) Additionally, “Children and 
teens should get at least 1 hour of moderate 
or vigorous intensity activity each day.” 
(Simon, 2020) 

Whether you are an avid exerciser or you are 
interested in increasing your daily physical 
activity levels, ask yourself what it will take to 
motivate yourself to get up and start moving. 
One helpful tip is to set small and achievable 
goals, i.e. walk more steps in a day, stand for 
the duration of a work meeting or phone call, 
find a friend to virtually walk and/or exercise 
with, etc. The best part about exercise is 
that it can be done anytime and anywhere 
(afterwards you can reward yourself by sitting 
on your sofa with a healthy snack).
Source: Centers for Disease Control and Prevention. CDC. (n.d.) 
Physical Activity, Benefits of Physical Activity.
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WELLNESS EVENTS
July 28 - World Hepatitis Day: 

Learn more about the different types of viral 
hepatitis that impact millions worldwide and 
what is being done to help eliminate hepatitis 
globally. Visit https://go.usa.gov/xyd5s.

August is National Immunization 
Awareness Month:

Vaccines are recommended for adults based 
on age, health conditions, occupation, and 
other factors. Visit https://go.usa.gov/xyPF2 
to fill out this quick Centers for Disease 
Control and Prevention assessment to find 
out which vaccines you may need. Discuss 
assessment results with your healthcare 
provider. 

September 10 - World Suicide Prevention Day: 

Suicide is among the top 20 leading causes 
of death globally for people of all ages. 
According to the World Health Organization 
it is responsible for over 800,000 deaths, 
which equates to one suicide every 40 
seconds. Learn the warning signs of suicide 
at https://www.take5tosavelives.org.
September 29 - Family Health & Fitness Day: 
People of all ages and skill sets can participate 
— so there’s no excuse for you and your 
family to sit on the sidelines during this 
Family Health and Fitness Day USA. Enjoy an 
activity outside such as walking, hiking, or 
bike riding, or indoor activities such as dance 
parties or homemade obstacle courses!
September 29 - World Heart Day: 
Cardiovascular diseases take the lives of 
17.9 million people every year, 31% of all 
global deaths. Do something healthy for 
your heart today!

Q3: MAXIMIZE YOUR EXERCISE

HOW MUCH EXERCISE DO 
YOU NEED?
Here are some general guidelines to 
improve and maintain your fitness level:
Cardiovascular Training - This includes 
any activity that increases your heart rate, 
such as walking, running, swimming, or 
dancing. Aim for 150 minutes of moderate 
intensity, 75 minutes of vigorous intensity, 
or a combination of the two each week.
Strength Training - This includes activities 
that challenge your muscles, such as body 
weight exercises, weight lifting, or even 
carrying your groceries! Challenge each 
muscle group - chest, back, legs, biceps, 
triceps, shoulders, abdominals, and lower 
back - at least two times per week with at 
least one day of rest in between.
Flexibility Training - Activities that stretch 
your muscles help with recovery and 
functional movement! Aim to stretch each 
muscle group most days per week.
Keep in mind that every individual is 
unique. Check with your doctor before 
implementing any fitness program.

3Delaware Valley Trusts
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Federal Agencies
In addition to the White House, the CDC and state governments, the Equal Employment Opportunity Commission 
(“EEOC”)2  and the U.S. Department of Labor – Occupational Safety and Health Administration (“OSHA”)3 have also 
issued pandemic and return to work guidance for employers.
While OSHA generally does not cover government employees, it provides a useful framework for governmental 
employers to plan for work operations during the pandemic. OSHA’s publication Guidance on Returning to Work is 
intended to assist employers to safely return employees to work. In this publication, OSHA reminds employers that 
they have a general duty to provide their employees with workplaces free from recognized hazards likely to cause 
death or serious harm. COVID-19 is recognized as just such a hazard. 
Both the CDC and OSHA recommend that employers conduct temperature or health screenings of employees and 
assess symptoms prior to them starting work. The EEOC’s pandemic guidance also permits employers to administer 
COVID-19 testing to employees before they enter the workplace to determine if they have the virus. However, the 
EEOC warns that testing and screenings of employees must be done in a non-retaliatory manner and should take 
into consideration confidentiality requirements such as those required by the Americans with Disabilities Act (“ADA”).
Prior to returning employees to the worksite, employers should consider which employees or departments should 
return to the workplace. Employers should develop non-discriminatory business criteria to determine which employees 
to recall. There may be employees who may have conditions that put them at high risk for diseases, prompting them 
to request continued remote work or alternative work arrangements. 
Health and Safety Protocols
Employers should consider establishing and communicating clear expectations for all employees to comply with the 
safety protocols and mitigation strategies to ensure a healthy work environment.
The workplace safety protocols should include hygiene, social distancing, identification and isolation of sick employees, 
workplace controls and flexibilities, and employee training. In early July 2020, Pennsylvania issued a universal masking 
order which contains rules on when a mask must be worn, including while at work and in local government facilities.4 

Employers are recommended to regularly disinfect and clean common areas, as well as implement appropriate 
controls including physical barriers, enhanced ventilation considering that the virus is airborne, staggered shifts, 
limiting break room capacity, using videoconferencing instead of in-person meetings, ensuring individuals wear proper 
face coverings, and, if required, ensuring appropriate PPE is used. 
In addition, some states now are recommending 14-day quarantine periods for individuals entering the state from 
“hot spots” – states where there are high or increasing incidents of infection. As a result, employers should 
consider including recent travel as a screening criteria for entering the workplace and complying with obligations 
they may have arising out of such quarantines under the Families First Coronavirus Response Act (“FFCRA”), 
collective bargaining agreements and other employment policies.  
High Risk Employees
Some employees, or their household members, may be in high-risk categories for severe illness if they contract 
COVID-19. The CDC recommends that employers consider adjusting high-risk employees’ work tasks to allow them 
to maintain a 6-foot distance from others. The CDC recently expanded the list of people considered at high risk of 
severe illness from the COVID-19 virus and enumerates 19 underlying medical conditions that might increase the risk 
of severe complications from the virus. The CDC noted that studies have shown that underlying medical conditions 
can increase a person’s risk of severe illness from the COVID-19 virus regardless of age. 
Employees in high-risk categories due to underlying medical conditions may request reasonable accommodations 
to reduce or eliminate potential exposure to the virus. Such requests trigger the ADA interactive process to explore 
potential reasonable accommodations. A reasonable accommodation could take the form of reducing contact between 
individual employees and others at the worksite by creating one-way aisles, physical shields or barriers, off ering 
enhanced PPE, restricting marginal job functions, or modifying work schedules or shift assignments. Furthermore, 
employees with pregnancy-related medical conditions can request reasonable accommodations and employers must 
consider those requests under the usual ADA rules. 
In contrast, the ADA does not require that an employer accommodate an employee without a disability based on the 
disability-related needs of a family member or other person with whom he or she is associated. Likewise, under the 
Age Discrimination in Employment Act (ADEA), employers are not required to provide employees with 
accommodations due to their age. While employers are free to provide fl exibility to workers aged 65 and older, 
the ADEA makes it unlawful for employers to exclude them from the workplace even if motivated by a benevolent 
concern. 


Employers should continue to keep apprised of their ever-changing obligations under federal, state, and local guidance 
to safeguard against and combat the spread of the virus, address employee concerns about returning to work during 
the pandemic and to put themselves in the best position possible to mount a strong defense to a COVID-19 related 
lawsuit.
___________________________
2 https://www.eeoc.gov/coronavirus
3 https://www.osha.gov/SLTC/covid-19/
4 https://www.governor.pa.gov/wp-content/uploads/2020/07/20200701-SOH-Universal-Face-Coverings-Order.pdf

Continued from page 1: Operational Compliance During the COVID-19 Pandemic
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Cybersecurity: Should you have Passwords for your Passwords?
By: Neil McGarry, Director of Information Technology 

In the 1980’s I logged into a single computer with no password at my place of employment. It was the only computer I 
used. Today I log into no less than six devices during my day, and that does not include websites. Now let’s throw in the 
over 325 sets of credentials for internet sites, all requiring a password. In the past, I could use a single password for all 
of them “password123,” “password1$,” or a phrase like “iamgood.” Today a hacker can break the above passwords in 
milliseconds. Most system administrators and security professionals claim that All your passwords should be unique. I 
agree with one exception, is the set of credentials used in conjunction with Two-factor authentication (2FA)? Now I do not 
know about you, but I will not remember 325 sets of credentials. Or would you respond, some websites do not contain 
any data that is important? This may be true, but if you are reusing the same passwords, you may inadvertently open the 
door to other systems/websites.

Now let’s talk about some solutions. Two-factor 
authentication (2FA) or Multi-factor Authentication 
(MFA) is an effective and easy way to keep your 
data safe. The process is what you know and 
what you have. Even with credentials, hackers 
would not get the authentication code to log into 
the system. You can set up the authentication 
code to be delivered by way of a text message 
or google/Microsoft authenticator application for 
your smartphone.  It is my opinion that you should 
lock down ALL websites that hold ANY financial 
data with 2FA, including Internet sites that contain 
credit card information (i.e. Amazon). According 
to the 2019 Verizon Data Breach Investigations 

Report, 80% of hacking-related breaches are still tied to passwords - adding 2FA authentication decreases your risk of 
exposure by 90%.
Now let’s investigate password strength. It does not take much to create a strong password. By creating your personalized 
cipher or using a password generator, you can easily create a strong password. To create your personalized cipher, 
replace existing letters of a word or phrase with alpha-numeric characters. Websites are available for users to configure 
the password requirements and return a strong password (https://www.lastpass.com/password-generator), or even 
check the strength of your password (http://www.passwordmeter.com/).
For example:
Starting Point: mcgarry 1989 (31.36 seconds to crack)
McG@rry - About 11.59 seconds to crack
Mc&@rry - About two years to crack
Mc&@Rry - About six years to crack
Mc&@Rry9819$ - About nine million years to crack

My cipher would be as follows:
• Use @ for a   /   use & for G   /   use $ for S;
• Capitalize first letter when the same letter is present;
• Add a year typed in reverse followed by the $ sign.

Another option is a password phrase. Your phrase should be “long and strong.” Good passwords have a minimum of 12 
characters and a mix of upper and lowercase letters, numbers, and symbols.
Experts at the National Institute of Standards and Technology recommend when creating a passphrase, use a few 
ordinary words or phrases that have a unique association to you. Words that are connected in your mind, but not the same 
in others’ minds. These are much easier to remember, but harder to guess (as long as your words are not also a grouping 
that is easily guessed, such as the names of your children or colors of the rainbow). For example, “EnjoyWorkingInIT” or 
“NeedBeachToRelaySummer”
Lastly, how do you remember all the passwords (in my case 325)? Simple, a password management tool. For my 
credentials, I use LastPass (https://www.lastpass.com). However, other secured solutions are available. All solutions 
deploy a minimum of AES-256 bit encryption to ensure complete security in the cloud. Using this tool allows me to have 
95% of my user credentials unique, and even if a set of credentials were to get compromised, I only need to reset a 
single set of credentials. This tool also allows me to generate unique passwords for systems and Internet sites during 
the website registration process and immediately adds the data to my vault. All I am required to do is use my cipher or 
password phrase to create a “Vault” password. These tools sync data stored in the repository to your smartphone apps 
and Internet Browser plug-in for ease of use.
A closing thought, have any of your Internet website accounts been listed as part of a breach? I recommend accessing 
the “have I been pwned” website and search on all your email addresses (https://haveibeenpwned.com/). It will provide 
a starting point for resetting credentials that may be in the hands of potential hackers.
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Having a pet dog can infl uence social, emotional, and cognitive development in
children, promote an active lifestyle, provide companionship, and help to relieve 

stress and anxiety in their owners. The Centers for Disease Control and Prevention 
report that around 38% of US households are estimated to have one or more dogs. 
Dogs, on the other hand, can also pose a threat to workers who must visit or service the 
locations where dogs reside. Dog bites cause pain and injury as well as spread germs 
that cause infection. Nearly one in fi ve people bitten by a dog requires some type of 
medical attention.
Employers of outdoor workers, delivery drivers, home maintenance workers, utility 
companies, and others who visit customers’ homes report that dog attacks and bites 
are an ever present concern. Public water and sewer, electric, public works, and parks 
and recreation employees also face this threat in the course of performing their duties.  
Recently a DVT member utility worker was attacked by a dog while accessing an electric 
pole and suff ered severe injuries requiring hospitalization. Another DVT member had 
an employee bitten on the face as he bent over to pet a reportedly friendly dog. 
Consider these prudent practices to protect yourself from potentially 
aggressive dogs:

Upon approach to a property, announce yourself by honking 
your vehicle horn, rattling a fence, or loudly announcing, 
“Utility Services!” or equivalent so as not to surprise any dogs 
that may be on the property.
Before entering the property, ask the owner to please secure 
any dogs present on the property.  Insist on this being done as 
a matter of policy even if the owner claims the dog is friendly.  
Refuse to complete the service until all dogs are secured.
Maintain constant awareness and be prepared for any 
approaching dog.
Do not approach an unfamiliar dog, even if it seems friendly. 
Assume every dog is potentially aggressive.
Do not disturb a dog while it is eating, sleeping, or caring for 
puppies. 
Call animal control if you see a dog in trouble or running loose.

Never run from a dog. If a dog approaches, avoid direct eye 
contact with the dog. Say “no” or “go home” in a fi rm, deep 
voice and stand with the side of your body facing the dog. 
Slowly raise your hands to your neck with your elbows in and 
wait for the dog to pass or slowly back away.
If a dog charges you and knocks you over, curl into a ball 
with your head tucked and your hands over your ears and 
neck. You can also put a purse, bag, or jacket between you 
and the dog.
Use any item at your disposal (tool kit, parts, jacket) as a 
barrier between you and an aggressive dog to protect 
yourself from bites. Consider carrying a dog bite stick or 
baton. (See: http://bulliray.com/photos-videos/dog-bite-stick-
instructions/)
Consider carrying dog spray as a last line of defense. 

If you are bitten or scratched by a dog, follow these fi rst aid guidelines from the CDC:
For minor wounds: 

Wash the wound thoroughly with soap and water and apply 
an antibiotic cream.
Cover the wound with a clean bandage.

For deep wounds: 
Apply pressure with a clean, dry cloth to stop the bleeding. 
Seek medical attention promptly.
If you cannot stop the bleeding or you feel faint or weak, call 
911 or your local emergency medical services immediately.

See if a healthcare provider if:
The wound is serious or deep (uncontrolled bleeding, extreme 
pain, loss of function).
The wound becomes red, painful, or swollen, or if you develop 
a fever.
If you don’t know if the dog has been vaccinated against 
rabies.

If it has been more than 5 years since your last tetanus shot 
and the bite is deep.
Let the healthcare provider know that you were bitten by a 
dog. The healthcare provider may consult with your state 
or local health department to help you decide if you need 
treatment known as rabies postexposure prophylax.

Report the bite. 
Anyone who is bitten by a dog is at risk of getting rabies, 
consider contacting your local animal control agency or police 
department to report the incident, especially: 

If you don’t know if the dog has been vaccinated against 
rabies.
If the dog appears sick or is acting strangely.

If possible, contact the owner and ensure the animal has a 
current rabies vaccination. You will need the rabies vaccine 
license number, name of the veterinarian who administered the 
vaccine, and the owner’s name, address, and phone number.

Dogs can have a very positive eff ect on their owners. They can also be a source of stress and pose a threat to visitors and 
service employees. When visiting work sites where a dog may be present, always be prepared and maintain vigilance.

The National Safety Council reported that among private-industry employees, nonfatal workplace 
injuries and illnesses involving dogs nearly doubled to 6,230 in 2018 from 3,380 in 2011.

Sources:
Bottino, B. “Beware of Dog.” Safety & Health, vol. 201, no. 4, April 2020.
U.S. Centers for Disease Control and Prevention. “Dogs.” U.S. Department of Health and Human Services, 21 Feb. 2020, cdc.gov/healthypets/pets/dogs.html?CDC_AA_
refVal=https%3A%2F%2Fwww.cdc.gov%2Ffeatures%2Fdog-bite-prevention%2Findex.html#preventing-bites. 
U.S. Centers for Disease Control and Prevention. “Dogs- Healthy People.” U.S. Department of Health and Human Services, 21 Feb. 2020, cdc.gov/healthypets/pets/dogs.html#tabs-1-3.

Never run from a dog. If a dog approaches, avoid direct eye 

“Nice Doggie!” - Protect Yourself from Dog Bites
By: Mike Pacana, Senior Risk Control Consultant
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Mechanical Integrity - A Risk Management Imperative
By: Mike Pacana, Senior Risk Control Consultant

Continued on page 8

In 2009, a gas explosion at a DVWCT member’s wastewater treatment plant severely burned an operator and signifi cantly 
damaged an anaerobic digester building. A corroded pipe in the unit caused the fl ammable gas, methane, to leak and 
accumulate inside the building. The gas subsequently ignited while the employee was inside the building. Thankfully, 
the employee eventually recovered from his injuries but was unfortunately not able to return to work. Additionally, it took 
several years for the process to be brought back online.

Process and industrial equipment require control, safety and monitoring devices 
to operate properly. Ensuring these devices are functioning and accurate 
is important for maintaining safe operation of the equipment.  Mechanical 
Integrity (MI) can be defi ned as the management of critical process equipment 
to ensure that it is designed and installed correctly and that it is operated 
and maintained in a way that provides the desired performance in a safe, 
environmentally protected and reliable manner.
The importance of MI is multi-faceted, relevant to repairs, preventative 
maintenance and quality, facilities management, equipment and fl eet 
management, emergency management, and safety. The 9th Edition of the 
American Public Works’ “Public Works Management Practices Manual” 
addresses MI in many of its best practices provisions. MI is also one of the 
14 elements of the OSHA Process Safety Management (PSM) standard, 
applicable to regulated entities who handle certain high risk chemicals.
Public entities often have processes whose ongoing safe operation requires 
a mechanical integrity program. The focus of such a program should be to 
ensure the safe and reliable operation through risk-prioritized inspections and 
preventive maintenance activities.
Equipment defi ciencies outside acceptable limits must be corrected in a timely 
manner, before things deteriorate to a point of critical failure. 

An eff ective Mechanical Integrity Management System typically contains processes that address:
• Specifi cation and purchase of proper 

equipment;
• Proper installation to ensure equipment is

consistent with design specifi cations and the
manufacturer’s instructions;

• Written operating procedures;
• Pre-start-up safety reviews;
• Procedures for managing change such as

repairs or equipment change-outs;

• Inspections and testing in conformance with
manufacturer’s recommendations and good
engineering practices;

• Documentation of inspections and tests to ensure
proper functioning of process and safety controls and
alarms; and,

• Accumulation of critical maintenance materials, spare
parts, and equipment.

All equipment which in the event of failure would result in potential harm or cause a process disruption should be 
included in a mechanical integrity management program. These typically include:

• Pressure vessels and boilers: Inspect
waterside controls, combustion controls,
burner management systems (BMSs),
feedwater preparation and delivery systems.
Note: regulated pressure vessels are typically
inspected by licensed entities. DVPLT
contracts with Hartford Steam Boiler (HSB)
to perform these state-mandated inspections
for members as a value-added service. Pa.
law requires that current boiler and pressure
vessel certifi cates be posted near the
equipment to which they apply*.

• Pressure relief, vent systems and
devices: Ensure all devices and operating
properly are tested according to the
manufacturer’s instructions. Promptly repair
or replace any malfunctioning device. Never
by-pass or remove such safety devices.

• Controls (including monitoring devices and
sensors, alarms, and interlocks): Ensure all controls
are operating as originally intended. Air monitoring
sensors should be calibrated and maintained
according to manufacturer’s instructions. Alarms
should activate at all pre-programmed set points. All
equipment interlocks should be operational, including
safety switches on machine guards.

• Emergency shutdown systems: Inspect and
test fl uid level controls and ensure all shut-down
temperature, pressure and level alarms are functioning 
according to manufacturer’s specifi cations.

• Piping systems (including piping components
such as valves): Inspect and repair any leaking
conveyance piping, valves, and transfer/bypass
systems. Inspect check valves to ensure proper
operation.
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Continued from page 7: Mechanical Integrity - A Risk Management Imperative

• Pumps: Inspect pumps and pumping stations for proper operation. Ensure pumping stations with
dry wells have functioning mechanical ventilation. Monitor pump and motor bearing wear to prevent
seizing. Check pump seals, fl anges and pipe connections for leaks.

• Storage tanks: Ensure tank integrity by following manufacturer’s and regulatory inspection intervals including
wall thickness testing (if applicable). Inspect for proper cathodic protection on existing and new aboveground
storage tanks where applicable.

Documentation and records should be kept of all inspections and tests to ensure proper functioning of process equipment, 
safety controls and alarms. The record should identify the date of the inspection or test, the name of the person who 
performed the inspection or test, the serial number or other identifi er of the equipment on which the inspection or test was 
performed, a description of the inspection or test performed, and the results of the inspection or test.

To conclude, the overall benefi ts of a mechanical integrity program are many and include: 
• Reduced times for equipment repair that can lead to reduced productivity or

processing capability and increased operating costs;
• Reduced potential for collateral damages including secondary equipment failure;
• Minimizing the need to purchase or rent emergency equipment and services to

replace damaged or faulty equipment;
• Avoids increased labor costs associated with equipment rental or overtime resulting

from reduction of processing capability; and,
• Provides owners/operators with peace of mind knowing that their equipment is

operating properly, effi  ciently, and safely.
Members with mechanical integrity questions or concerns should contact their Department Head and Kent County 
Safety Officer Brandon Olenik at (302) 735-2200. 

Sources:
Occupational Safety and Health Administration. “Process Safety Management.” U.S. Department of Labor, 2000, www.osha.gov/Publications/osha3132.html#mi.
American Petroleum Institute. “Mechanical Integrity: Fixed Equipment Standards and Recommended Practices.” American Petroleum Institute, Jan. 2019, 
mechanicalintegrity101.com/~/media/Files/Oil-and Natural-Gas/Refi ning/Process%20Safety/Mechanical_Integrity_Standards_2019.pdf.
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This article is part of our ongoing series designed to help Health Trust members better understand their health benefi ts.
This month we will focus on an important aspect of controlling prescription drug cost - the Formulary. Most Health 

Trust plans have a “three tier” co-payment structure with diff erent co-payment levels for generic medications, formulary 
(preferred) brand medications and non-formulary (non-preferred) brand medications.  For example: Generic $10 co-
pay/ Preferred Brand $30 co-pay/ Non-Preferred Brand $70 co-pay.

What it is a Prescription Drug Formulary?
A formulary is a list of prescription drugs representing 
a wide-range of therapeutic drug classes that may be 
preferred under a pharmacy benefi t plan. Preferred 
drugs included on the formulary may have a lower 
co-pay than drugs that are not included on the list. 
Formularies typically include both brand-name drugs and 
generic drugs that are considered to be therapeutically 
equivalent to brand drugs and have been approved by 
the U.S. Food and Drug Administration (FDA). 

How is the Formulary Selected?
Aetna bases all formulary decisions on an extensive 
review of FDA-approved drugs evaluating their clinical 
value against other drugs in the same therapeutic 
category (drugs which treat the same or similar 
condition such as statins for treating high cholesterol). 
Aetna maintains a Pharmacy and Therapeutics 
(P&T) Committee to provide clinical input on all 
formulary decisions. Newly introduced drugs are 
reviewed to determine coverage. Clinical factors 
are being considered fi rst, before economic factors. 
Periodically, Aetna changes a preferred drug to a 
non-preferred drug when a generic equivalent of the 

brand becomes available or when other drugs that are 
clinically equivalent or superior become more fi nancially 
advantageous from an overall net cost perspective.
The P&T Committee is composed of external physician 
and pharmacist subject matter experts, as well as internal 
Aetna specialists who have unique knowledge, skills and 
judgment to contribute or participate in the formulary 
review process as appropriate or required.
The formulary is reviewed quarterly. The therapeutic 
classes are also being reviewed when a new product is 
added to a class of drugs or when new clinical information 
becomes available about the therapeutic class.
Aetna provides members with notifi cation 30 to 45 days 
prior to the formulary changes eff ective date in order to 
provide awareness of any upcoming changes and/or 
action steps needed to address the transition.

Where Can I Find More Information About the Formulary?
Health Trust members with questions regarding the 
Formulary should contact their dedicated Claims 
Specialist or email dvhtclaims@dvtrusts.com. Please 
contact your medical provider who can guide you through 
your formulary options.

Controlling the Rising Cost of Prescription Drugs - The Formulary
By: Tanya Pokhodenko, Benefits Manager - Operations
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Select Recalls Issued by the 
US Consumer Product Safety Commission

Have a Question? Want to learn more? Contact us!

Visit our website at www.dvtrusts.com

For more details visit: www.cpsc.gov/recalls

John Deere Recalls Attachment Kits for Compact Utility Tractor Brooms Due 
to Injury Hazard: The Attachment Kits are missing the product Operator’s Manual 
which details proper attachment and use of the product, posing an injury hazard. 
Recalled May 14, 2020

Sterno Home Recalls Path Light Kits (Hampton Bay, Patriot Light and Paradise 
light kits) with LED Power Supplies Due to Shock Hazard: The path lights have 
a defective Sterno Home LED power supply that has a plug blade that can remain 
in the AC outlet when the LED power supple is pulled from the outlet, posing risk of 
electric shock to the user. Recalled May 14, 2020

Epson Recalls Power Adapters Sold with Epson Scanners Due to Burn and 
Fire Hazards: The power adapters can overheat, melt and catch fi re, posing burn 
and fi re hazards. The recalled adapter bears the internal part code “EADP-16CB 
B”. Recalled May 1, 2020

Flybar Recalls Swurfer Baby and Toddler Swings Due to Fall Hazard: The 
plastic stopper on the bottom of the swing rope that holds the swing seat in place 
can detach, posing a fall hazard to the swing’s occupant. Recalled May 14, 2020

The Vitamin Shoppe Recalls Energy Formula Multivitamins Due to Failure to 
Meet Child Resistant Packaging Requirements; Risk of Poisoning: The product 
is a dietary supplement containing iron which must be in child resistant packaging 
as required by the Poison Prevention Packaging Act (PPPA). The packaging of the 
product is not child resistant, posing a poisoning risk if the contents are swallowed 
by  young children. Recalled April 16, 2020




