
July 1 marks Kent County’s new fiscal year 
 

Happy New Year!  

Fiscal Year 2021 started July 1, 2020, which means the new Kent County budget is in 

effect. The new financial plan adopted by Levy Court in May via 

teleconference looks a lot like 2020, with several possibilities 

included if Coronavirus impacted economic conditions improve as 

hoped.   

All full-time County employees received a 1% cost of 

living adjustment this fiscal year.  

On the benefits side, Levy Court increased the County’s 

pension contribution by $717,710 to $4,125,794 as recommended by the pension actuary. The 

annual retiree benefits contribution increased by $581,288 to $2,735,837 as a result of the 

biennial actuarial valuation. For healthcare, Commissioners increased the employee cost share 

(7%) for individual only high plan health insurance from $79.98 to $85.04 per month consistent 

with DVHT/Aetna’s overall premium increase, with dependent health insurance cost share (20%) 

also increasing about 7%. The budget retains the employee/eligible retiree premium for dental 

insurance at $3.10 per month and the dependent premium at $42.00 for a monthly premium of 

$45.10 combined with a calendar year maximum benefit of $2,000.  

 Due to payroll’s one week lag, the full benefit of the wage increase will not be reflected 

on the electronic pay stub until July 24, since the July 10 pay advice also includes June 21-30, 

which is paid at the FY2020 rate. Be advised that individual hourly and salary rates extend for 

several digits past the decimal point for tax reporting purposes, the figures shared with 

employees reflect rounding and the application of percentages by the New World payroll 

software program.  

A potential economic downturn due to COVID-19 prompted Commissioners to  “pend” 

or “freeze” several budget allocations for later consideration including a full step (2%) wage 

increase for most employees with an effective or better performance appraisal. Full-time 

employees hired during the previous fiscal year and working more than 3 months and less than 9 

months would normally receive a half step (1%), while those hired in April, May & June 2020 

would have received no step. Former employees retiring from active service and receiving a 

County pension and regular “pensioners” (former vested employees that did not retire directly 

from Kent County service) and beneficiaries receive no increase this fiscal year. Other items 

pending the economic outlook include upgrade of a Park Naturalist position from part-time to 

full-time, expanding the work hours from 35 to 40-hours for three library positions in the 

Community Services Department, creating a shift supervisor classification for 911 Dispatchers in 

the Public Safety Department, adding an new Procurement Specialist position in the Public 

Works Department at the wastewater treatment facility, and establishing an Assistant County 

Administrator position. 



  The $32.2 million general fund budget and the $20.6 million sewer fund budget currently 

includes 303 County positions in FY2021, unless the others are approved later in the year. In 

addition, the budget allocated $577,500 to purchase approximately 20 cardiac monitors for the 

Emergency Medical Services Division, $350,000 toward replacement of the fire service paging 

system ($695,000), $150,000 for economic development and grants, $76,750 for departmental 

information technology upgrades, $50,000 for a data line communications upgrade, various 

departmental vehicle replacements, among other ongoing items. About $158,000 of other 

proposed capital projects were put on hold.  
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