
COVID-19 & Worksite Requirements Issued per 
Gov. Carney’s Executive Order 

As public servants, Kent County employees are required to rise to any occasion during 
an emergency.   

In response to Delaware Governor John Carney’s state of emergency 
declaration, the County has implemented the following additional requirements, 
especially for those that continue to report to the worksite: 

1) All employees must immediately report to their Department Head and the 
Personnel Director if they:  

(a) have been diagnosed with COVID-19,  

(b) are reasonably suspected to have COVID-19,  

(c) have symptoms of acute respiratory illness, such as fever, cough, or 
shortness of breath, or 

(d) reside or intimately interact with persons who have been diagnosed with 
COVID-19, are reasonably suspected to have COVID-19, or have symptoms of acute 
respiratory illness, such as fever, cough, or shortness of breath.  

Symptomatic employees must stay home and cannot come to work until they are 
free of fever (100.4 °F [38.0 °C] or greater using an oral thermometer), signs of a fever, 
and any other symptoms of acute respiratory illness for at least 24 hours, without the 
use of fever-reducing or other symptom-altering medicines (e.g. cough suppressants). 
Employees who have been told they must be isolated or quarantined are prohibited 
from work on-premises until cleared by DPH or a medical professional.    

2) All employees must check themselves for a fever (100.4 °F [38.0 °C] or greater 
on an oral thermometer) each day before reporting to the worksite using a reliable 
personal thermometer or the reusable Fever Scan Ultra forehead thermometer provided 
by the County from the emergency kits. If a fever is apparent, then the employee must 
notify their supervisor and stay home.  

3) All employees must hand wash with warm water and soap or use hand sanitizer 
when entering and leaving the worksite. 

4) All employees must follow cough and sneeze hygiene guidelines (cough/sneeze 
into bent elbow or tissue). 



5) All employees must endeavor to maintain 6 feet of space between co-workers at 
all times per State and CDC guidelines and recommendations for social distancing (the 
exception being healthcare workers using appropriate PPE).  

The County’s management team will continue to meet daily via conference call to 
address issues related to business continuity and the COVID-19 response. As a result 
and due to the changing nature of this crisis, employees should stay informed by 
checking the County’s website/Employee Portal and County email often.   

The County’s COVID-19 response designates public safety, wastewater 
employees, and custodians as well as FLSA exempt/salaried staff as essential. Other 
hourly employees “critical” to business continuity can be required to report to the 
worksite to perform duties as needed (please be ready to report when called upon).  
Employees must track all time physically worked during the response for possible 
reimbursement by the Federal government. 

While these operational changes are similar to our Building Closings procedure 
for weather related events, it is not exactly the same. Our goal is to maintain County 
operations with limited resources and access to buildings. In doing so, we hope to 
continue providing essential services to citizens, businesses, and contractors that truly 
need assistance and to keep paychecks coming.  
 

Please be mindful to take care of yourself and if possible, limit your exposure to 
individuals outside of your immediate family members. 
  

If you have any questions, please forward them through the proper Chain of 
Command. Upon resolution, the answer will be shared with all Department Heads for 
communication to affected staff.  
 

Please stay safe! 

 

(posted 03/25/20) 


