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Looking back, 2018 was a big year for all three of 
the Delaware Valley Trusts. First, five school 
entities joined the Delaware Valley Health Trust 
resulting in significant growth in covered 
employees and further diversification of our 
membership type. Schools now make up 15% of 
Health Trust contributions. We welcome these 
school members as well as the other new 
members to the Health Trust. The Property & 
Liability Trust added four new public entities and 
the Workers’ Compensation Trust had five groups 
join. Overall, healthy growth and strong retention 
of membership validates the Trusts’ 
intergovernmental cooperation operating model 
and responsive member services.  
 

The Health Trust and Workers’ Compensation 
Trust both had elections in late 2018 for open seats 
on their respective Executive Committees. We 

utilized information technology to provide an 
election process designed to enhance 
transparency and promote good governance. We 
thank all Trustees who participated and 
congratulate the newly elected Executive 
Committee Members. We will be providing board 
orientation training for newly elected Executive 
Committee members in April 2019. 

 

As we look ahead, 2019 is shaping up to be 
another dynamic year for your Trusts. For the 
Property and Liability Trust, expect to hear a lot 
about the management of cyber risks. For the 
Workers’ Compensation Trust, recent legal 
decisions as outlined during the November 2018 
Workers’ Compensation Trust Annual Update 
serve to clarify and better define the application of 
the law to claims. The Health Trust is projected to 
have another strong growth year and will 
undoubtedly experience changes driven by the 
rapid pace of developments in the health benefits 
industry. What won’t change is the commitment of 
all Trust staff to serving our members. 
 

On behalf of the entire Trust staff and our 
professional partners, we thank you for the honor 
to serve those who serve our communities every 
day. We welcome your feedback and suggestions 
and look forward to once again serving you, the 
members, in 2019. 

2018: Year in Review 
Bob Solarz, Executive Director 
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  Wellness Works 
   DELAWARE VALLEY HEALTH TRUST 

Get (And Stay) Healthy in 2019 
Get your health on track with the Delaware 

Valley Health Trust Wellness program.  The 

program consists of five preventive health 

incentives and four healthy living 

reimbursements all targeted at reducing your 

risk for chronic diseases and helping you live 

your healthiest life. 

Start your healthy behaviors in 2019 with small, 

achievable goals and focus on one step at a 

time.  Be sure to surround yourself with a 

strong support network of friends, family, 

coworkers, and health experts for best results.  

Try not to be discouraged by setbacks and 

focus on what you can do to make a better 

choice next time.  The Health Trust Wellness 

program connects you with support for your 

long-term goals.  

Visit www.dvtrusts.com and click on Member 

Resources to access the Health Trust Wellness 

Programs page to get started today.  

Q1 2019: NEW YEAR, HEALTHY YOU 

Wellness Events 
 

February is American Heart Month Take 

care of your heart this month. Strive for at 

least 150 minutes (2½ hours) each week of 

physical activity that gets your heart pumping 

and leaves you a little breathless. There are 

flexible ways to break it into amounts of daily 

activity, and even small amounts add up and 

can have lasting heart health benefits. 

 

February 4 – World Cancer Day Cancer is 

the second leading cause of death 

worldwide.  Schedule your preventive 

screenings and encourage those around you 

to do the same! 

 

February 14 – National Donor Day Just 

one donor can save up to eight lives through 

organ donation and save or heal more than 

75 lives through eye and tissue donation.  

Learn more about how you can help at 

donoralliance.org.  

 

March is National Nutrition Month Step 

away from fad diets and discover the benefits 

of a healthy eating style.  Visit eatright.org or 

choosemyplate.gov for tips, recipes, meal 

plans, and more! 
 

http://www.dvtrusts.com
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Superfood: Chard 

With varieties spanning a plethora of stem and leaf 
colors, such as Swiss chard, rainbow chard, and red 
chard, all chard is from the same family and is closely 
related to beets. Rich in vitamin A and antioxidants, 
chard can be used just as you would spinach.  
 

Swiss Chard Quesadillas   
4 tortillas (whole wheat or corn) 
1 cup mild cheese, grated 
1 bunch Swiss chard chopped, stems separated 
Olive oil 
 

Heat olive oil over medium heat in a frying pan.  Add 
chopped chard stems and sauté for 30 sec, then add 
leaves and stir to wilt evenly, about 2 minutes. As the 
chard sautés, heat tortillas in another pan. When 
warm, turn over, add portion of cheese over half the 
tortilla, add chard, top with more cheese. Fold the 
tortilla in half and turn over after 30 more seconds. 
Warm until heated through and set aside. Repeat 
with remaining tortillas. Slice into wedges and serve.  
Corn tortillas tend not to fold well, so use two, 
sandwich-style, rather than folding them in half. 

 

Source: The Fruit Guys, Capay Valley Farm Shop  

 

Wellness Starts Here 

STAY IN TOUCH WITH YOUR HEALTH AND 

WELL-BEING - ANNUAL BIOMETRIC SCREENING 

 

Available February 15, 2019 to Health Trust 

enrollees and covered spouses - annual 

biometrics can reflect your health status each 

year. Have your biometrics collected between 

1/1/2019 and 12/31/2019 in one of the following 

ways:   

 

Option 1: With a Physician or at the Delaware 

Valley Health Trust (Horsham, PA).  Log onto 

My.QuestForHealth.com (access code DVHT) 

and click Physician Results Form to download 

your pre-populated Physician Results Form. 

Take the form to your physician or Health Trust 

Center to complete the lower portion of the form.  

Biometrics may be completed with your 

physician or Health Trust Center prior to 2/15/19, 

but the form cannot be downloaded or submitted 

until 2/15/19.  Fax the completed form to (844) 

560-5221 or upload to My.QuestForHealth.com 

under Upload Completed Form. 

Option 2: At a Quest Diagnostics
®
 Patient 

Service Center. Log onto 

My.QuestForHealth.com (access code DVHT) 

and click At a Patient Service Center.  You can 

also schedule your appointment by calling (855) 

623-9355.   

Option 3: At an Onsite Event.  Log onto 

My.QuestForHealth.com (access code DVHT) 

and click At an Event. Select your location and 

appointment time, and click Confirm to finalize 

your appointment. You can also schedule your 

appointment by calling (855) 623-9355.   

Q1 2019: NEW YEAR, HEALTHY YOU 

 

 

DVHT Wellness │ Lauren Detweiler, Jenna Glassman & Elisa O’Hanlon 

wellness@dvtrusts.com │T: (267)803-5721 │ F: (267)803-5796 

CAUTION: Fad Diets Ahead! 

Fad diets promise quick results with almost no effort or 

decision-making needed.  The truth is, there are no 

magic foods or pills that will lead to quick weight loss 

that lasts.  Avoid any diet plans, pills, and products 

that exclude major food groups, ban or limit specific 

foods or recommend rigid menus with the promise of 

rapid weight loss. Remember, slow and steady wins 

the race.   

Successful long-term weight loss begins with: 

 Taking a close look at your eating habits.  

 Paying attention to your hunger and fullness 

cues. 

 Learning how to build a healthy plate. 

 Becoming aware of how your emotions 

impact how you eat.  

 

Source: CareHere, HealthMatters Newsletter, January 2019  

mailto:wellness@dvtrusts.com
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Noise induced hearing loss (NIHL) is the most 
common occupational illness in the manufacturing 
and utility sectors, and is a concern for many 
employers.  Estimates are that over 27.5 million 
people have speech frequency hearing 
impairment.   
 

On November 1, 2018, Dr. Gordon Manin of 
WORKNET Occupational Medicine presented 
“Hearing and Noise” at the annual DVWCT Claim 
Prevention and Case Law Update seminar.  
Important points from Dr. Manin’s presentation 
are summarized below for the benefit of those 
unable to attend the seminar. 
 

The presentation began with Dr. Manin reviewing 
the nature of noise and how it causes hearing 
loss.  High noise overwhelms the anatomical 
structures in the inner ear and causes them to 
become damaged leading to a loss of hearing 
acuity.  Besides noise, there are other causes of 
hearing loss including aging, wax buildup, 
infections, malignancies and drug/chemical 
toxicity.   
 

Presentation “take-aways” included: 
 

 Noise levels in occupational health are 
measured in units of A-weighted decibels or 
“dBA”.  This unit represents both the intensity of 
the sound energy as well as how sound impacts 
human hearing.    

 The Occupational Safety and Health 
Administration (“OSHA”) Hearing Conservation 
Standard (29 CFR 1910.95) establishes a useful 
framework whereby employers can manage 
harmful noise in the workplace.  While OSHA 
regulations are not enforceable against Pa. public 
sector employers, they are prudent guidelines for 
protecting employees. 

 OSHA mandates that workplace noise levels 
not exceed 90dBA measured as averaged over 
an 8 hour work shift (“8 hour TWA”). 

 Hearing conservation programs should be 
instituted when noise levels equal or exceed 85 
dBA (8 hour TWA). 

 Employers should make hearing protection 
available at no cost to employees and enforce its 
use when employees are exposed at or above 85 
dBA (8 hour TWA). 

 Employees should also be provided with 
training to ensure the hearing protection is 
properly used. 
 

Dr. Manin made several recommendations: 
 

 Employers who have activities that produce 
high noise levels should assess their operations 
to determine if a hearing conservation program is 
needed.    

 Employees exposed to high noise levels should be 
monitored to determine if their hearing is being 
damaged by their work activities.  Employers 
should utilize an audiogram (hearing test) 
administered upon hire (baseline) and then 
annually thereafter in order to detect early changes 
of potential hearing damage.   

 
 

Employers can reduce the risk of occupational 
hearing loss by: 

 Providing protection from excessive noise levels, 
especially impulse-type noise from firearm use.  
This can be accomplished in preferred order 
through engineering controls, administrative 
controls, and use of personal protective equipment 
(e.g., hearing protection). 

 Ensuring all employees who work in high noise 
environments are provided with AND consistently 
wear hearing protection. 

 Ensuring at-risk employees receive a baseline 
audiogram upon hire and preferably annually 
thereafter in order to monitor their ongoing hearing 
acuity.  Due to the chronic nature of occupational 
hearing loss, employers should archive 
audiometric testing data in the employee’s 
occupational health file.  These occupational 
health records are critical should the employee 
present with a hearing loss. 

 

Audiograms can be arranged by contacting a local 
occupational medicine provider such as WORKNET 
Occupational Medicine.  The baseline audiogram 
should be preceded by at least 14 hours without 
exposure to workplace noise.  Hearing protection 
may be used as a substitute for this quiet period.   
 

DVWCT members with questions regarding noise 
monitoring, audiometric testing and/or hearing 
conservation are encouraged to contact the Risk 
Control Department at (215) 706-0101.  
 

Sources 
Manin, Gordon. “Hearing and Work,” Workers’ Compensation Trust Claim 
Prevention and Legal Update, Nov. 2018 
  

Murphy, William. “Assessments of Firearm Noise Exposures and Hearing Loss 
Prevention.” NIOSH NORA Hearing Loss Prevention Research Cross Sector, 
May 2018 

“What Did You Just Say?” 

By: Mike Pacana, Senior Risk Control Consultant, CSP, CHMM, CPSI 
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2018 Police Liability Claim Prevention and Case Law Update 

Seminar Summary  
 

By:  Christopher P. Boyle, Esq., Marshall Dennehey Warner Coleman and Goggin 
 

On November 15, 2018, I had the honor of presenting the Property and Liability Trust’s year-end police 
liability seminar at the Trusts’ training center in Horsham, Pa.  While the presentation was well-
attended, given the importance of the material, including several changes in Pennsylvania law affecting 
municipalities, DVPLT has commissioned this brief summary for the benefit of members who were 
unable to attend.   
 

The $50K Pledge 
 

Given that the cost of defending even a "simple" lawsuit can easily run into the tens of thousands of 
dollars, this year we present the "$50K Pledge" or, five cost-free measures that can deprive your civil 
defense attorney from the opportunity to defend another lawsuit:  
 

In order to deprive Chris Boyle of $50K, I pledge that I will: 

 Not pursue motor vehicle code violators at a high rate of speed 

 Park more carefully 

 Incorporate de-escalation 

 Write better reports 

 Investigate more thoroughly when time allows 
 

Each of these cost-free measures was then expanded upon in the presentation: 
 

Not pursue MVC violators at a high rate of speed (A MAJOR CHANGE IN PA LAW) 
 

In a landmark decision in the Third Circuit, Sauers v Nesquehoning, the Court has now ruled that the full 
power of federal law can be brought to bear on police when injury is caused by an officer engaging in 
emergency vehicle operations for non-emergencies.  A police officer, who was later convicted of 
vehicular manslaughter for his actions, activated lights and sirens and went after a car headed in the 
opposite direction for a minor traffic code violation.  Radioing ahead and receiving confirmation that the 
car would be stopped ahead by other officers, the officer nonetheless chose to accelerate to 113 mph 
and head into a curve in an attempt to catch up to the violator.  He lost control of his police car and 
struck the Sauers vehicle, killing Mrs. Sauers.  The Court was unequivocal in holding that this will not be 
tolerated.   
 

“Police officers now have fair warning that their conduct when engaged in a high
-speed pursuit will be subject to the full body of our state-created danger case 
law…[W]hen there is no compelling justification for an officer to engage in a high
-speed pursuit…constitutional liability can arise…” 

 

Municipal solicitors, managers and policy chiefs are strongly encouraged to review the full case at 
Sauers v. Borough of Nesquehoning, 2018 U.S. App. LEXIS 27890 (3d Cir. 2018).  Also see DVPLT 
Trustee Legal Memorandum of October 29, 2018, “Third Circuit Decision in Sauers v. Borough of 
Nesquehoning - October 2, 2018 (contact Carol Bigham at cbigham@dvtrusts.com to obtain a copy).  
 

Park more carefully (ANOTHER MAJOR CHANGE IN PA LAW) 
 

On September 13, 2018, in Balentine v Chester Water Authority, the Pennsylvania Supreme Court 
overruled decades of precedent that previously held that a municipal vehicle must be in motion for the 
vehicle exception to the Tort Claims Act to apply.   Under Balentine, liability for a municipality may 
attach for "The decisions of where and whether to park, where and whether to turn, whether to engage 
brake lights, whether to use appropriate signals, whether to turn lights on or off, and the like…"  No 
"emergency exception" is carved out by the case or the law, meaning police need to be conscious of 
parking even at crimes in progress.  Also see DVPLT Trustee Legal Memorandum of September 28, 
2018, “Balentine v. Chester Water Authority - Pa. Supreme Court (August 21, 2018) (contact Carol 
Bigham at cbigham@dvtrusts.com to obtain a copy).  

(Continued on page 8) 
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By Gordon Graham, Lexipol 
 

[Editor’s Note:  Excerpted with permission from the original article published by Lexipol on Sept. 14, 2018. 
Quick reminder: As a lawyer I hate performance evaluations. As a risk manager, I love them but only when they are taken seriously.] 

 

Proper Performance Evaluation Design 

 

Assuming your current performance evaluation system is properly designed, you may just need to 
implement some internal control measures to make sure the process is being taken seriously. But 
what constitutes a “properly designed” performance evaluations system? To me, it’s one that has: 

 

 Meaningful job descriptions 

 Identified objectives for each job 

 A process to ensure employees are meeting these objectives 

 A process to collect and analyze data regarding an employee ’s performance 

 Goals for the next reporting period 

 A validated rating system 

 

With respect to this rating system, you only need three categories: Meets Standards, Exceeds 
Standards, and Doesn’t Meet Standards. Over the years I have seen up to nine categories of 
performance - this is absolutely unnecessary!  Either people are doing the job or not doing the 
job. Some (the “10 percenters”) will exceed standards and some (the other 10 percenters) will 
not meet standards. Everyone else will be in between and that ’s OK. There is nothing wrong 
with receiving an evaluation that says you “meet standards.” 

 

For those not meeting standards, you need a performance improvement plan to help them get up 
to speed - a roadmap to successful performance. The employee ’s progress along this roadmap 
must be monitored. And if the employee can ’t or won’t meet standards, then it is time to find 
them a job in the organization more in line with their abilities, or separate them from the 
organization. 

 

You will also need strict management control of the performance evaluation process. For example, 
all performance evaluations should be reviewed by management prior to them being signed by the 
employee and supervisor. Along with that, you need a robust audit process to ensure the process is 
being taken seriously by supervisors and the managers reviewing these documents. 

 

Timely Takeaway - Regardless of what process you have in place to complete performance 
evaluations, you must make a commitment to gathering data (to support the evaluation) daily. 
Make it your goal to document each employee ’s performance every day. At the end of the 
rating period you will have a ton of “specific articulable facts” to support your ratings. If you do 
this diligently, there will be no surprises for the given employee, and the time you spend 
preparing the final document will be reduced tremendously.  

*** 

Gordon Graham is a 33-year veteran of law enforcement and is the co-founder of Lexipol, where he 
serves on the current board of directors. He is a risk management expert and a practicing attorney 
and has presented a commonsense approach to risk management to hundreds of thousands of 
public safety professionals around the world. Graham holds a master’s degree in Safety and 
Systems Management from University of Southern California and a Juris Doctorate from Western 
State University. 
 

[The original article and other articles in Gordon Graham’s performance management series can be accessed at: https://www.lexipol.com/
resources/blog/making-public-safety-performance-evaluations-work/] 

  

https://www.lexipol.com/resources/blog/making-public-safety-performance-evaluations-work/
https://www.lexipol.com/resources/blog/making-public-safety-performance-evaluations-work/
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The Coverage Corner 
 
 

Q:  I understand that Labcorp has become an in-network Aetna provider effective January 1, 2019. 
What does that mean for Health Trust members?  
 

A: Aetna and LabCorp signed an agreement to make LabCorp a preferred national laboratory beginning January 
1, 2019. This means that Health Trust enrollees will be able to use LabCorp and Quest Diagnostics for lab 
services.  
 

This is an exciting development that provides Health Trust enrollees with improved access to lab services. 
LabCorp offers nearly 5,000 frequently requested and specialty tests delivered through broad patient access 
points, including a growing retail presence. LabCorp also has service centers in many rural communities, helping 
to bring care closer to home for many Health Trust enrollees.  
 

Quest Diagnostics will remain participating in the Aetna Network as well.  
 

Note: the Health Trust Biometric Screening incentive will continue to be 
offered through Quest Diagnostics (as well as through the Delaware 
Valley Health Trust Center and your primary care provider’s office.) You 
will not be able to schedule or complete a Biometric Screening directly 
with LabCorp. Your primary doctor may prescribe bloodwork for the 
Biometric Screening incentive at a LabCorp location, but must complete 
the Physician Results Form available at My.QuestForHealth.com 
(registration key DVHT) for you to earn the incentive.   
 
Questions?  Please email the Wellness Team at wellness@dvtrusts.com. 

Lexipol – A Highly-Effective Solution 
for Law Enforcement Policy Management and Training 

By Peter Erndwein, Director of Risk Control 
 

Since 2013, the Delaware Valley Property and Liability Trust (“DVPLT”) has offered member law 
enforcement agencies a special grant to help fund software that assists with managing policies and 
accreditation.   In addition to reducing officer injuries, effective policy management and accreditation benefit 
agencies by increasing the likelihood of a favorable outcome when faced with litigation.  
  

For many years, PowerDMS was the primary policy management and accreditation solution available in 
Pennsylvania.  In recent years, an alternate, highly-effective solution has come to the Commonwealth - 
Lexipol.  For over 15 years, Lexipol has been a leading provider of law enforcement policies and 
training throughout the United States.  Many law enforcement professionals are familiar with Lexipol 
founder, Mr. Gordon Graham, who in addition to leading the enterprise is a prolific author and frequent 
speaker on law enforcement risk management topics.   
 
 

Lexipol’s Policy and Training Solutions provides:  
 Pennsylvania-specific policies vetted by public safety  

professionals and attorneys 
 Updates in response to legislation, case law and evolving 

best practices 
 Daily, scenario-based training to bring policy to life 
 24/7 access to policies via a web-based platform and mobile app 

 

 

To provide members with another excellent law enforcement risk management tool, DVPLT recently 
partnered with Lexipol. Through this partnership, DVPLT members can receive special discounts on 
Lexipol’s Pennsylvania law enforcement Policy and Training Solutions.  DVPLT has also added Lexipol to its 
Law Enforcement Policy Management Special Grant Program.  As a result, members in good standing can 
receive a reimbursable grant in the amount of 20% of the Lexipol initial and annual subscription fee ($4,500 
maximum). 
 

For more information on the DVPLT Law Enforcement Special Grant Program including how to obtain grant 
funding, log onto www.dvtrusts.com, click “Member Resources,” then select “Property & Liability Trust”.  
 

For information on Lexipol’s Policy and Training Solution, visit https://www.lexipol.com/solutions/ or contact 
Ms. Priscilla Lovato at (469) 731-0832 or plovato@lexipol.com.  

 
“Predictable is preventable.” 

Gordon Graham, Lexipol Founder 

 

https://www.lexipol.com/solutions/
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From the Risk Control Department Blotter 
By Peter Erndwein, Director of Risk Control 

 
 

The Risk Control Department regularly provides technical assistance and guidance to our Workers’ 
Compensation and Property & Liability Trust members to help them manage risk and reduce loss.   Below are 
just a few examples of these services provided to our members in the last quarter: 
 

 Administration 
 - Guidance regarding a mold concern. 

 - Guidance on a planned event in which alcohol would be served. 
 - Guidance on workplace safety committee support materials. 
 

 Law Enforcement 
 - Guidance regarding police department ride-alongs. 
 - Guidance on the use of spike strips. 
 

 Parks & Recreation 
 - Guidance on potential ADA access barrier. 
 - Guidance regarding facility use permits. 

 

 Public Works/Highway 
 - Assistance with a pressure vessel inspection and Above Storage Tank (AST) inspection. 
 - Performed risk management assessments of storm water retention basins. 
 - Guidance on the use of public safety high visibility apparel. 
 

Workers’ Compensation and Property & Liability Trust members with questions regarding the above are 
encouraged to contact their lead Risk Control Consultant: Peter Erndwein (perndwein@dvtrusts.com), Linda 
Poole (lpoole@dvtrusts.com) or Mike Pacana (mpacana@dvtrusts.com) or call 215-706-0101. 

Incorporate de-escalation (ONE TO IMPLEMENT IMMEDIATELY) 
 
As anticipated during DVPLT’s 2017 police liability seminar, we have now begun to see lawsuits arising from a failure 
to train on de-escalation and failure to incorporate de-escalation into use of force policies.  With the filing of the first 
suit, those warnings have proven timely and well placed.  DVPLT has updated its model policy on use of force to 
incorporate additional language to cover de-escalation (contact your lead Risk Control Consultant for a copy).  All 
members would be well served to incorporate the language into their policies immediately.   
 
Write better reports 
 
We continue to see poorly written reports adversely impacting municipalities.  From missing details (e.g. statements of 
offender at the scene) to omitted exculpatory information in warrant applications (e.g. the crime victim was unable to 
identify the offender in a photo lineup), poor report writing today can mean a lawsuit two years from now.  As counsel 
won't routinely be present at the scene and we never know which one of a thousand reports will end up in federal 
court, the burden falls on first line supervisors to make sure reports are well written.  Doing so protects the 
organization, the individual officer, and the supervisors themselves! 
 
Investigate more thoroughly when time allows 
 
Some recent decisions, and current matters, in the United States District Court for the Eastern District of Pennsylvania 
make it clear that where there is time to do a more thorough investigation, an officer may be held liable in state court 
for malicious prosecution when they fail to do all they can.  For example, in Black v Montgomery County, 2018 U.S. 
Dist. LEXIS 137636 (E.D.Pa., August 15, 2018) the Court dismissed all federal claims, but allowed the case to move 
forward in state court, where it was alleged that investigators failed to thoroughly document key information from 
witnesses and did not collect physical evidence that could be forensically tested by the criminal defendant if it had 
been recovered.  In Philadelphia County, the City is being repeatedly hailed into federal court for now, decades-old, 
homicide convictions. See e.g.:  Thomas v. City of Phila., 290 F. Supp. 3d 371 (E.D.Pa. 2018). In addition to claims of 
actual innocence, a common thread running through the cases is a failure to properly investigate.   Specifically, these 
courts have looked at cases where a warrant is obtained days, weeks or months after an incident.  Where this 
additional time exists for additional work, the Court expects that it will be undertaken by professional law enforcement. 
The failure to do so, the Court has reminded us, can result in litigation. 
 
Christopher Boyle is an Attorney at Marshall, Dennehey, Warner, Coleman & Goggin and a retired Philadelphia Police Lieutenant.  He is a frequent 
writer and lecturer on law enforcement topics and panel counsel for the Delaware Valley Property and Liability Trust.  DVPLT members with 
questions regarding the above article can contact Chris Boyle at cpboyle@mdwcg.com. 

(Continued from page 5) Police Liability  Claim Prevention and Case Law Update 

mailto:lpoole@dvtrusts.com
mailto:mpacana@dvtrusts.com
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DVT Risk Management Innovation Award 
 
In January of each year, the Delaware Valley Trusts’ Executive Director and Risk Control Department staff  
select a winner from the DVT Risk Management Innovation Award applications/nominations collected 
throughout the year.  This annual program which had its first winner in 2011 seeks to highlight examples of 
“out-of-the-box” thinking by DVPLT and DVWCT members.   
  

2018 Winner – Limerick Township 

It’s not too late to get the flu shot! 

Help your employees protect themselves and their 
families against the flu this year with the annual flu 
vaccination.  There are several options for Delaware 
Valley Health Trust enrollees and their covered 
dependents to receive the flu shot this winter: 
 

1)  Doctor’s Office – Call your primary care 
physician to make an appointment today. 

2)  Aetna participating retail or walk-in clinic – 
To find a provider, log onto Aetna.com and click 
“Find a Doctor”, then “Find a Flu Shot/Vaccine 
Provider” under Procedures. 

3)  Delaware Valley Health Trust Center, 719 Dresher Road, Horsham, Pa. Simply log onto 
Carehere.com to make an appointment.  First time users should enter access code “DVHT” and your 
Aetna ID number (e.g. W12345678901) as the Unique identifier. You can also call (877) 423-1330 to 
schedule an appointment.   

 

(Health Trust members can contact dvhtclaims@dvtrusts.com to see if flu shots at urgent care centers or hospital 
emergency rooms are covered by their health insurance plan.) 

 

For a virtual tour of Limerick’s new 
administration/police building, visit: 
http://www.kcba-architects.com/project/
limerick-township-municipal-complex/ 

Limerick Township was selected for the 2018 
Risk Management Innovation Award for their 
submission entitled, “Innovative Incorporation of 
Security Elements into the Township’s New 
Administration/Police Building.”  Having outgrown 
their undersized, functionally-obsolete former 
township building, the township’s staff committed 
to designing and constructing a state-of-the-art 
public building - one that blended functionality 
and timeless architecture with efficiency, 
accessibility and best security practices.  Those 
contributing to the final building design included 
the township’s Board of Supervisors, Manager 
Dan Kerr, Assistant Manager Beth DiPrete, Chief 
of Police R. Brian Skelton, Public Works 
Superintendent Bill Bradford and the Police 
Department Building Committee made up of 
several current employees as well as a former 
employee.  These motivated stakeholders worked 
in concert with an architectural firm to design and 
build a new standard for administration/police 
buildings.  Innovative security features include 
obscured sight lines into the police department, 
ballistic glazing on all public transaction windows 
and active shooter protection incorporated into 

the public meeting room.  Congratulations to 
Limerick Township for demonstrating how a 
participative approach to building design can 
produce extraordinary results! 
 
As a result of winning the 2018 DVT Risk 
Management Innovation Award, Limerick Township 
will receive a recognition plaque, a catered 
luncheon for the project team, and $1,000 prize to 
be used for a future risk management initiative.  
DVT is now accepting applications/nominations for 
2019.  If you are a DVPLT or DVWCT member and 
believe you have come up with a risk management 
innovation, why not submit your idea for formal 
recognition?  For a copy of the current Risk 
Management Innovation Award application log onto 
DVWCT or DVPLT Member Resources at 
www.dvtrusts.com.  Be sure to return the 
completed form with any pictures/support 
documentation by the program submission 
deadline – December 31. 
 

http://www.aetna.com/
http://www.carehere.com/
mailto:dvhtclaims@dvtrusts.com
http://www.kcba-architects.com/project/limerick-township-municipal-complex/
http://www.kcba-architects.com/project/limerick-township-municipal-complex/
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Kubota recalls zero turn mowers due to injury 

hazard. 

Hazard:  The rollover 

protective structure (ROPS) on 

the mower can loosen and fail 

to protect the operator in a 

rollover accident, posing a risk 

of injury. 

                                    DETAILS 

 

White-Rodgers recalls thermostats due to fire 

hazard. 

Hazard: Contact between the 

thermostat wires and household 

voltage can damage the 

thermostat, posing a fire hazard.  

DETAILS 

 

Black & Decker recalls hammer drills due to injury 

hazard.  

Hazard:  The side handle 

sold with the drill can slip or 

break, leading to a loss of 

control of the tool, posing an 

injury hazard.  

DETAILS 

 

 

Cooper lighting recalls solar/battery powered light 

fixtures due to fire hazard. 

Hazard: The batteries in the 

solar-powered light fixtures can 

overheat and cause the light 

fixture’s housing to melt, posing 

a fire hazard.    

DETAILS 

 
Brookstone wireless speakers recalled due to fire 
hazard.   
 

Hazard:  The lithium ion batteries in the 
wireless speakers can overheat and catch 
fire, posing a fire hazard.  
 
DETAILS 
 
 

 
 
 
 

Walmart recalls camp axes due to injury hazard. 
   
Hazard: The axe head can detach from 
the handle, posing an injury hazard. 
 
DETAILS 

 

 

Select recalls issued by the US Consumer Product Safety Commission  

 

 
 

 

 

Health Trust - dvhtclaims@dvtrusts.com  

Workers’ Compensation Trust - dvwctclaims@dvtrusts.com 

Property & Liability Trust - dvpltclaims@dvtrusts.com 

Wellness Programs/Submissions - wellness@dvtrusts.com 

or call our main number at (215) 706-0101 

Recall details and additional information and recalls can be found at https://www.cpsc.gov/recalls 

https://www.cpsc.gov/Recalls/2019/Kubota-Recalls-Zero-Turn-Mowers-Due-to-Injury-Hazard-Recall-Alert
https://www.cpsc.gov/Recalls/2019/White-Rodgers-Recalls-Thermostats-Due-to-Fire-Hazard
https://www.cpsc.gov/Recalls/2019/Black-and-Decker-Recalls-Hammer-Drills-Due-to-Injury-Hazard
https://www.cpsc.gov/Recalls/2019/Cooper-Lighting-Recalls-SolarBattery-Powered-Light-Fixtures-Due-to-Fire-Hazard
https://www.cpsc.gov/Recalls/2019/Brookstone-Wireless-Speakers-Recalled-Due-to-Fire-Hazard
https://www.cpsc.gov/Recalls/2019/Walmart-Recalls-Camp-Axes-Due-to-Injury-Hazard

