
July 1 kicks off Fiscal Year 2017 budget 

 
Happy New Year! - New Fiscal Year 2017 that is.  The financial plan adopted by Levy Court in 

April incorporated few new priorities and minimal staffing adjustments.   
 Full-time County employees and pensioners received a 1.0% cost of living adjustment this 
fiscal year, but due to payroll’s one week lag, the full benefit of the pay increase will not be 
reflected on the electronic pay stub until July 29, since the July 15 pay advice also includes June 
26-30, which are paid at the FY2016 rate. In addition, some employees will notice a higher 
pension deduction on July 1 due to the higher FY2017 base annual salary and higher deductions 
for option life insurance or AFLAC. 
 The approved $76.7 million all funds combined budget kept the property tax rate at 
$0.30 per $100 of assessed value and the quarterly sewer uniform rate at $70.55 (not including 
sewer district capital expense charges).  
  One year after implementation of the pay study conducted by Evergreen Solutions in 
2015, the Commissioners agreed to add only one position – an Account Analyst in response to 
the elimination of the two-person Comptroller’s office by the General Assembly earlier this year 
and reclassify the Administrative Officer position in the Division of Emergency Management. The 
Comptroller’s auditing and financial duties will be absorbed by the Finance Department and the 
overtime exempt position in Emergency Management had to be increased to meet new federal 
regulations for minimum salary under FLSA. The general fund budget also reflects a full year of 
operational funding for the new Kent County Recreation Center located at 1683 New Burton 
Road in Dover and the new paramedic unit located at the Frederica Fire Hall.  In the sewer fund, 
a Utility Locator position was added along with a career ladder series for Maintenance Worker. 
As a result, the County’s FTE count will increase to 303, still well below the historical high of 325 
in 2008. 
 The $27.1 million general fund budget is up about $1 million and assumed the State 
would continue to fund 30% of paramedic operations and not cost shift any programs or 
expenses to the County as a result of the State budget adoption process. The financial plan also 
addressed a 21% percent increase for employee health insurance coverage less a $60 per month 
contribution by employees (up from $30/mo. in FY16) as well as an extra $344,498 toward the 
pension plan. Commissioners did increase the dependent health insurance coverage cost share 
from 60% to 70% with the new plan year. 
 The adopted $1.2 million Capital Expense Budget funds vehicle replacements for EMS, 
Sheriff, and Facilities Management and Parks (with snow removal equipment),911 console 
replacement, and a number of line items intended to create a source for future equipment 
replacement in the Administrative Complex, such as audio/visual hardware. The budget also 
includes annual set asides for long range or major capital and major equipment replacement, 
such as routine computer storage capacity upgrades, paramedic cardiac monitors, and other 
vehicle replacement. 

The $17.6 million Sewer Fund budget, which is financed by quarterly sewer fees (not 
property taxes), includes a work van, assorted equipment and repairs, and two trucks.  

The  $25.7 million Sewer Fund Capital Budget includes $16.6 million for an energy 
efficiency project; $3.4 million for biosolids capacity expansion; $2.1 million for air blower 
system optimization; $1.3 million more for a facility wide power generator; $600,000 toward 
future land acquisition; $500,000 for wet well capacity improvements; $244,000 for a sewer 
vacuum truck; $182,000 for clarifier floor rehabilitation; $100,000 toward pipeline condition 



assessment; and several other projects—construction of which are all subject to requested federal 
and state grant funding. 

FY2018 budget prep starts in August 2016. 
  

 
  

 


