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Employee of the Month: Trudena Horsey 
The Kent County department heads have selected TRUDENA HORSEY from the Department of Fi-

nance as the January 2016 Employee of the Month.  
 Trudena has been a Kent County employee since July 2008 and holds the po-
sition of Accountant III in the Accounting section. She has a Bachelors Degree in Ac-
counting and a Master of Business Administration Degree from Wilmington Universi-
ty. In addition to managing the CDBG, NSP, library standards, and emergency man-
agement grant processes and reporting, overseeing reconciliation of E-commerce pay-
ments and reconciliation of banking and investments, she has assumed a greater role 
in analyzing budget requests and budget adjustments.   

  Trudena is crossed trained in daily and monthly General Fund functions as well 
as the Tax Office receipt functions which ensures the Finance Department and Tax Office run smooth-
ly.  Her ability to learn various concepts has also made her successful in assisting the Row Offices and 
Economic Development.  Her professionalism and rapid proficiency in the County’s budget develop-
ment process has proven to have a positive impact on the annual effort.    

Trudena served on Employee Council from 2010 – 2014 including two terms as President. 
According to Finance Director Susan Durham, “Trudena is a highly 

skilled accountant, has a positive attitude, and is upbeat.  She applies her 
aptitude to evaluate fiscal trends and prepare financial reports, which are 
critical for grant funding requests. She has confidently shouldered her new 
role in budget development and implementation. Her thorough documen-
tation of grant revenues and expenditures always receives high praises 
from auditing agencies and her ability to constructively engage co-workers 
in finding answers to complex problems always produces positive results.”     

Congratulations Trudena on a job well done! 

Ridgway wins 2015 Employee of the Year 
By Allan Kujala, Personnel Director 
It is the top honor for a Kent County employee. One person is selected from among 12 monthly con-

tenders to represent the best qualities embodied in all County employees—excellent 
customer service, outstanding performance, and exemplary character. 
 For 2015, KATHRYN RIDGWAY was announced as the Employee of the Year at 
the annual Employee Holiday Social on December 12. Katie is a Dispatcher II in the 
Department of Public Safety/
Emergency Communications Divi-
sion. 
 "Katie is well deserving of this 
honor,” says Asst. Director of Public 
Safety KEVIN SIPPLE. “She always  
(Continued on Next Page) 
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Publisher® & Microsoft PowerPoint®. Information 
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has a positive attitude and fields every 9-1-1 call 
like it is a member of her family.”  
 This year’s contenders from January 
through December 2015 were: RICHARD ALLEN 
(Public Safety/Emergency Medical Services); 
JASON BERRY (Planning Services/Planning); 
RICK WASHINGTON (Public Works/Wastewater 
Facilities); SUSAN WILLSON (Finance-Assess- 
ment); KATHY SKINNER (Sheriff’s Office);  
KATHY PHINNEY (Administration-County Ad-
ministrator’s Office); KATIE RIDGWAY (Public 
Safety/Emergency Communications); RAFAEL 

SEFIL (Public Works/Wastewater Facilities); 
FRED STRAUSS (Community Services/Parks & 
Recreation); AMY MINNER (Planning Services/
Inspections & Enforcement); Chief Deputy Regis-
ter of Wills DIANNE RAGER (Wills Office); and 
MIKE MESSICK (Public Safety/Emergency Medi-
cal Services).  
 Each of the Employees of the Month are 
selected by the County Department Heads and 
the Employee Council is charged with  choosing 
the Employee of the Year. 
 The Employee of the Year for last year 
(2014) was DEVIN DuPREE, Maintenance Me-
chanic II in the Department of Public Works/
Wastewater Facilities Division.  

Employee of Year 

2016 tax table changes up withholding 
By Cathleen “Cat” Mclean, Payroll Administrator 

Unlike prior years when Congress would wait 

until the last possible moment to deal with budg-
etary matters, the 2016 income tax tables simply 
adjusted by the inflationary index again.  
 Often County employees express concern 
that they may not be having enough income tax-
es withheld from their biweekly paycheck due to 
the change in withholding tables. The tables did 
adjust effective January 1 and every employee 
should consider the potential impact.  It is espe-
cially imperative for individuals with additional 
income or a working spouse. 
 A very simplified way to determine the 
appropriate withholding is to subtract the stand-
ard deduction for the tax bracket (single or mar-
ried) and the amount for each exemption 
claimed from the total household income. Don’t 
forget to add in all income for the household, 
such as pensions, second income, spouse’s in-
come, interest and dividends, etc. This mathe-
matical exercise will provide an estimated taxa-
ble income figure.  
 Apply the tax rate to the estimated figure 
to determine the likely taxes due. Now evaluate 
if the amount already withheld and future with-
holdings will be enough to cover what will be 
needed by the end of the calendar year.  
 If the estimated income amount of taxes 

being withheld does not appear to cover the ex-
pected tax figure required, it may be wise to 
have an additional amount withheld by chang-
ing the W-4 form on file in the Personnel Office.   
 Keep in mind the value of taxable fringe 
benefits, such as uniforms, laundering services, 
take home vehicle, County provided life insur-
ance over $50,000, etc. can cause a person to 
advance into the next tax bracket.   
 To see all of the changes for each tax 
bracket go to www.IRS.gov. Look in Publication 
15 (2016) Tax Tables, Tax Table #7 Annual 
Payroll Period. You will need to look at the side 
of the table that is for your appropriate status 
either single or married.  If you have any ques-
tions, contact the Personnel Office at 744-2387.  

Single But not over 2016 Tax withheld Of excess over  

$2,250 $11,525 $0 plus 10% $2,250 

$11,525 $39,900 $927.50 plus 15% $11,525 

$39,900 $93,400 $5,183.75 plus 25% $39,900 

$93,400 $192,400 $18,558.75 + 28% $93,400 

$192,400 $415,600 $46,278.75 + 33% $192,400 

$415,600 $417,300 $119,934.75 + 35% $415,600 

$417,300 n/a $120,529.75 + 39.6% $417,300 

EXAMPLE—Single person with annual pay of: 



 

 
3 Employee Council terms expire in 2016 

By Allan Kujala, Personnel Director 
Want to help with co-worker social events and 

have a voice during the drafting of employee 
policies? Then you should seek election to Kent 
County Employee Council.  
 Terms are expiring this year 
for three positions on the 7-member 
advisory group including those of 
MARGO ORLANDO, Secretary in the 
Sheriff’s Office; MARTI STANSBURY, 
Zoning Inspector II in the Depart-
ment of Planning Services; and NAN-
CY THOMPSON, Senior Secretary in 
the Department of Planning Services. The dead-
line to file is January 29.  
 The newly elected members will join  
current President BEVERLY HAY,  current Secre-
tary MARY McCOLLEY, current Treasurer PA-
TRICIA ORONA, and current Vice-President DA-
VID WHITNEY, each of whom have one year 
remaining on their terms.   
 Employee Council terms are two-years.   

  Classified employees interested in seek-
ing election must inform Secretary MARY 
McCOLLEY via e-mail or in writing between Jan-
uary 15 - 29. Individuals can be nominated by a 
co-worker, but the employee must agree to 
serve. If more than three eligible candidates file 

for the vacancies, an election will be 
held during the first two weeks of  
February. 
 Employee Council Rules of 
Procedure limit the number of mem-
bers from a single department, so if 
multiple candidates run only the two 
(one if a department is already repre-

sented) with the highest number of votes can be 
seated.  
 In addition to selecting the Employee of 
the Year, organizing and hosting the annual Em-
ployee Picnic, the Employee Holiday Social, and 
the Holiday Luncheon, the Employee Council 
regularly provides input to the County Adminis-
trator and Personnel Director on employee-
related issues. 

By Kimm Dixon, Personnel Technician I 

How time flies and things change. It has been 

nearly 22 years since the first Kent County em-
ployee newsletter was 
published and almost 
seven years since it be-
came e-friendly.  
 Now your em-
ployee newsletter is 
evolving to the next lev-
el of electronic distribu-
tion—a weblog or 
“blog”.  
 Information will 
be shared with employ-
ees in a more timely, 
more concise, more in-
teresting forum on the 

“Employee Portal” page of the Kent County web-

site—www.co.kent.de.us.  At least once per 
week starting next month, employees and retir-
ees will be able to access the latest news, im-
portant information, pictures, and links in an 
easy to read blog style format.  
 The weblog will seem familiar to many 
as it mimics the format used on the County’s 
web site “front page” maintained by Public Infor-
mation Officer KIA EVANS for dissemination of 
information to the public.  As for content, the 
employee blog will feature the most poplar as-
pects of the current newsletter including em-
ployee of the month, birthdays, new hires, em-
ployee transitions, policy updates, insurance and 
benefit changes, etc. along with links to interest-
ing stories publically available on the web.   
 “Change can be tough, but like the news-
paper business it has become clear that reader-
ship of the employee newsletter is down signifi- 
(Continued on Next Page)  

Newsletter transitions to blog format 

First employee newsletter 
published in April 1994 



 

 
Kent County Staff on the Move... . 

New Hires 
 

ERIKA J. BRETSCHER 
Paramedic I 
Grade 10  
Department of Public Safety 
Emergency Medical Services Division 
12/07/2015 
 

ASHLEY E. DUKES 
Paramedic I 

Grade 10  
Department of Public Safety 

Emergency Medical Services Division 
12/07/2015 

 
Promotion 
 

MARK KUYKENDALL 
Electrician I, Grade 10  
from Electrician’s Helper II, Grade 8 
Department of Public Works 
Wastewater Facilities Division 
12/13/2015 

 
Transfer 
 

KIMM DIXON 
Personnel Technician I, Grade 7 

from Property Specialist I, Grade 7 
Department of Administration 

Personnel Office 
12/01/2015 

 
Retirement 

 

THOMAS B. “Bert” CROWDER 
24.3 years of service 
Paramedic II 
Department of Public Safety 
Emergency Medical Services Division 
12/31/2015 
 

Resignations 
 

BRUCE TIMMONS 
Chief Deputy Sheriff 

Grade 10 
Office of the 

Kent County Sheriff 
12/14/2015 

Resignations continued 
 

SUMMER DESAULNIERS 
Paramedic II 
Grade  11 
Department of Public Safety 
Emergency Medical Services Division 
12/26/2015 
 

Milestones 
  

PATTY VIRDIN 
30 Years 

Senior Secretary 
Department of Planning Services 

Planning Division 
12/02/1985 

 
BRUCE CHILLAS 
25 years 
Paramedic II 
Department of Public Safety 
Division of Emergency Medical Services 
12/03/1990 
 

DYLAN CARRAR 
15 years 

Dispatcher III 
Department of Public Safety 

Division of Emergency Communications 
12/05/2000 

Newsletter blog 
(Continued from Page 3) 

cantly,” commented Personnel Director ALLAN 
KUJALA, “Over the years the Personnel Office 
staff and numerous other contributors have de-
voted countless hours to provide interesting in-
formative content on a monthly basis to employ-
ees and retirees. We hope everyone enjoyed 
what was written in the past in the paper news-
letter and comes to appreciate the more relevant 
and livelier content of the new blog.”  
 Employees and retirees are encouraged 
to contact the Personnel Office to share ideas for 
stories or regular topics for future blogs. If you 
would like to contribute to the blog, we only ask 
that it be kept short, interesting and to the point. 



 

 
Defensive Driving courses ready, & set to go 

By Evelyn Jopp, Personnel Technician I 

How’s your driving?  You can protect yourself, 

the County, and earn a 3 point MVR credit by 
participating in an annual defensive driving class 
next month.  
 All employees are eligible to participate 
in the County-sponsored defensive driving train-
ing, but priority will be given to 
those employees who must main-
tain compliance with Kent County 
Levy Court Policy 4-6. 
 The costs associated with 
the required defensive driving 
course and recertification will be 
paid by the County for employees 
who regularly operate a County-
owned vehicle. Other interested employees or 
retirees must pay the full costs of the course.  
Family members may also take the class. 
 The Advanced class (Refresher) will be 
held on Wednesday, February 10, 2016 from 
9:00 a.m. to 12:00 p.m. in the Levy Court Cham-
bers. 
 The Basic class will be held Tuesday, 
February 9, 2016 from 9:00 a.m. to 4:00 p.m. in 

Room 220. If we do not get at least 15 people 
for the basic class other arrangements will have 
to be made to take the class elsewhere. 
 Payroll coordinators have been sent a list 
of employees required to take either Basic or 
Advanced Defensive Driving this year.  If inter-
ested in attending a course, please enroll with 
the Personnel Office on or before Friday, Febru-

ary 5, 2016. The fee for those em-
ployees not required to take these 
courses is $20.00 for Advanced
(Refresher) and $25.00 for Basic. 
The fee is payable at the door.   
 If you plan to attend either 
of these classes, please arrive ear-
ly and bring your driver’s license. 
They ask that everyone be in their 

seats and ready to go at 8:45 a.m. Anyone arriv-
ing later will not be admitted. 
 Please contact Personnel at 744-2310 if 
you have questions. The class instructor will not 
answer any questions concerning point credits or 
insurance discounts. Information concerning 
points should be directed to DMV at 302-744-
2509. Questions about insurance discounts 
should be directed to your agent.  

By Allan Kujala, Personnel Director 

To quote Benjamin Franklin, “In this world, 

nothing can be said to be certain, but death and 
taxes.” It should be no surprise that more than 

just wages and prop-
erty are taxed—so are 
many fringe benefits. 
 Fringe bene-
fits are those extra 
special non-cash 
things provided by 
employers, such as a 

vehicle to commute back and forth to work, life 
insurance, uniforms, and laundry services.   
 Perhaps the greatest non-taxed fringe 
benefit provided by many employers is health 
insurance. Dental insurance, life insurance under 
$50,000, long term disability insurance, and a 

few others are also tax free. The value of almost 
everything else is taxable. 
 Many employees do not realize that most 
uniforms, laundering of uniforms, and work 
shoes/boots are considered a taxable fringe ben-
efit. So when your W-2 arrives, don’t be sur-
prised to find a higher income figure than actual 
wages reflecting the imputed income of these 
valuable benefits and the social security taxes 
paid by the employer on the value.  

Congratulations o 
Congratulations to MELANIE (Patnaude)
MARINUCCI (Paramedic II) and her husband 
Nicholas Marinucci upon their marriage on No-
vember 21, 2015 in Avondale, Pa. The newlyweds 
honeymooned in St. Lucia. Best wishes to the hap-
py couple. 



 

 

January 
02 Ana Iturriaga, Public Works/Facilities Mgmt. 
03 Crystal Yerkes, Deeds Office 
03 Devin DuPree, Public Works/WWF 
04 Mark Jacobs, Planning Services/Planning 
04 Harold Venable, Public Works/WWF 
06 Betty Lou McKenna, Recorder of Deeds 
07 Alex Argo, Public Works/WWF 
07 Shannon Morris, Planning Services/I&E 
09 Kenneth Eckard, Public Works/Facilities Mgt. 
10 James Gerardi, Public Works/WWF 
11 Lori Caloway, Finance-Accounting 
15 Mike Ward, Planning Services/GIS 
17 Allan Angel, Levy Court Commissioner 
18 Jason Berry, Planning Services/Planning 
18 Denise Cayz, Community Services/Libraries 
18 Debbie Cline, Deeds Office 
20 Colin Faulkner, Public Safety Director 
20 Harold Brode, Register of Wills 
20 Edward Semans, Public Safety/Emer. Comm. 
21 Allison Friday, Public Safety/EMS 
21 Jim Waddington, Administration-Econ. Dev 
22 Brian Hall, Public Works/Engineering 
22 Kathy Skinner, Sheriff’s Office 
25 Kathryn Kriss, Wills Office 
25 Tim Mutter, Deputy Sheriff 
25 John Naylor, Public Safety/EMS 
29 John Witzke, Public Safety/EMS 

KENT COUNTY BIRTHDAYS 
30 Frances Moore, Deputy Clerk of Peace 
30 Kathy Phinney, Administration 

February 
01 Kevin Cottle, Public Safety/EMS 
02 Michael Kurcan, Public Works/Facilities Mgt. 
04 Amy Minner, Planning Services/I&E 
05 Toby Sitler, Public Safety/EMS 
05 Shirley Thoms, Finance-Assessment 
08 Diane Lockerman, Finance-Assessment 
11 Lorri Tanaka, Administration 
11 Brian Costa, Planning Services/GIS 
11 Mark Kennedy, Administration-Info. Tech. 
12 Susan Durham, Finance Director 
12 Jesse Wallace, Public Works/WWF 
13 Rafael Sefil, Public Works/WWF 
14 Pamela Dayton, Public Safety/Emer. Comm. 
15 Jerri Thompson, Public Safety/EMS 
15 Terry Pepper, Levy Court Commissioner 
19 Barbara Dorsey, Public Works/WWF 
20 William Clevenger, Public Safety/Em. Comm. 
21 Alan Tyson, Planning Services/Planning 
21 Skylar Willey, Public Works/WWF 
22 Mark Stayton, Public Works/WWF 
24 Brian Lewis, Public Works/Facilities Mgmt. 
26 Kristina Rinkenberg, Comm. Servs/Libraries 
26 Dianne Rager, Deputy Register of Wills 
28 Brandon Olenik, Public Safety/Emer. Mgt. 

 

By Mary McColley, Employee Council Secretary 

Thank you for all of the positive feedback on 

the Holiday Social. A BIG thank you to all who 
helped and attended to make this event a huge 
success!  A great time was had by all. The food, 
the atmosphere and the service were top notch! 
 If you reserved a ticket and did not at-
tend, please promptly reimburse Employee 
Council the $25 cost. 

 The Holiday Luncheon was also a HUGE 
success! The popular Gift Card Tree will definite-
ly be making a comeback next year. Congrats to 
SUE WILLSON. 

Keep a look out for DAVID WHITNEY’s 
wife’s famous MUFFINS this month! 

Upcoming fundraising events include:  
Homemade Muffin Sale and a Winter Car Care 
Kit Raffle in January.  For February be on the 
lookout for a Valentine’s Day Raffle and a Soup 
& Chili Day 

Election time is here!  If you would 
like to be on the Employee Council, confirm to 
me via email between January 15 – 29. Get in-
volved and bring some new ideas to the table to 
raise funds for the employee functions.   

Winter time is here so bundle up!! 



 

 
Welcome to 
Levy Court! 
Name:  ERIKA BRETSCHER 

Job:  Paramedic I 
Date Hired:  December 7, 2015 
Education: University of Mary-
land 
What I like most about my 
new job: Excellence in patient 
care with progressive protocols 
and thorough training 
Greatest accomplishment: 

Becoming a paramedic 
Greatest challenge or obstacle:  Moving 
away from my hometown 
Future goals:  Career paramedic 
Person/event that most inspired me in 
my career:  My parents 
If I had it to do over, I would have done 
this differently:  Nothing so far! 
I’m most relaxed and happy when I’m 
doing this:  Spending time with family and 
friends 
Family: Mother, Father, Sister  
Most recent movie enjoyed:  The Visit 
Favorite TV show:  Grey’s Anatomy 
Favorite sport:  Ice skating 
Favorite meal: Macaroni and cheese 
Favorite music:  Country 
Who has had the most impact on my life:  
My Mother  
A dream I have is to:  Buy my own house 
If I won a million dollars I would:  Travel 
You’d be surprised to learn that:  I am 
half British. 
The most adventurous thing I’ve ever 
done is:  Lived in England for 6 months  
Three words that describe me: Caring, Re-
sponsible, Kind   **4070**  **7732**  **9334** 

Welcome to 
Levy Court! 
Name:  ASHLEY DUKES 

Job:  Paramedic I 
Date Hired:  December 7, 2015 
Education: Chesapeake College 
and Columbia Southern Universi-
ty 
What I like most about my 
new job: Community and 
coworkers 
Greatest accomplishment: 
Buying a home 

Greatest challenge or obstacle:  Obtaining 
my NRP 
Future goals:  Critical care paramedic and 
flight paramedic certified 
Person/event that most inspired me in 
my career:  My husband 
If I had it to do over, I would have done 
this differently:  I would have applied to Kent 
County sooner. 
I’m most relaxed and happy when I’m 
doing this:  Spending time with my family 
Family: Wes-husband, Dalton-Stepson 
Most recent movie enjoyed:  Happy Feet 
Favorite TV show:  Grey’s Anatomy 
Favorite sport:  Tennis 
Favorite meal: Ham and cabbage 
Favorite music:  Christmas 
Favorite saying or slogan: Team work 
makes the dream work 
Who has had the most impact on my life:  
Mom and Dad 
A dream I have is to:  Go to Hawaii 
If I won a million dollars I would:  Pay off 
my house and save the rest 
You’d be surprised to learn that I:  Went 
to Nationals for tennis 
The most adventurous thing I’ve ever 
done is:  Spent a week in Vermont   
Three words that describe me: Compas-
sionate, Trustworthy, Loving         **8822** 



 

 

Monthly statistics from Kent County Department of Public Safety 

2015 DEC NOV ‘15 YTD 

9-1-1 calls 7,683 7,198 93,809 

  # calls by Cell Phone 5,709 5,418 70,521 

Fire incidents 517 470 6,298 

Ambulance incidents 2,312 2,138 27,964 

Paramedic incidents 1,135 1,054 13,513 

  # Patients to hospital 655 613 7,999 

  # Patient DOA 21 14 217 

  # Patient refuses care 39 43 460 

  # Patient release/BLS 70 64 747 

  # Response cancelled   289 245 3,261 

Kent Co. Employee Obsessions 
Take a minute to visit the display case on the first 

floor of the Kent County Adminis-
trative Complex featuring a collec-
tion of “Beanie Babies” and teddy 
bears donated for display and free 
to a good home. Contact the Per-
sonnel Office to claim your favorite 

one. Got an interesting hobby or like to collect 
limited edition baubles? Contact Personnel. 
**9342**   **1276** 

MARK YOUR 

CALENDAR 
January 7, 2016 - Blood Pressure Checks at 

Wastewater Treatment Plant 2:00 - 4:00 p.m.  

January 13, 2016 - Blood Pressure Checks 

at County Library at 9:00 a.m. and at the Admin. 
Complex, Room 213, 9:30 - 11:30 a.m. 

January 13, 2016 - L&W Insurance repre-

sentative from 1:00-2:00 p.m. Administrative 
Complex, Room 213. 

January 18, 2016 - Martin Luther King’s 

Birthday.  County Offices closed. 

January 23, 2016 - Annual Levy Court Re-

treat, 8:00-3:00 p.m., Administrative Complex 
Room 220.     **1207**  **7312**  **1142** 

 

I have worked for the Kent Economic Partnership for 

fourteen years, with almost five of those years under 

Kent County Levy Court.  I first accepted 

a part-time position in 2002 with the 

Central Delaware Economic Council 

after a former employer asked me to 

come in part-time and help out until they 

hired someone full-time.  I agreed to do 

it and who would have thought some 14 

years later, I am a County employee.  When first 

finding out we would be joining the County, I was 

nervous and didn’t know what to expect.  I already 

knew most of the Commissioners and the County Ad-

ministrator through meetings we had together, and 

they always treated me with kindness and respect.  I 

must say since moving into the building nothing has 

changed. They still treat me the same way except 

now I’m part of the family. I am fortunate to now 

have health benefits with hardly any cost to me.  I 

also now have a pension which I did not have prior 

to working for the County.  I can honestly say I have 

made many new friends and I have the best bosses in 

town!   - Rose Wurzel, Clerk Typist 

Stay informed and earn the chance to win a free 

movie ticket compliments of Employee Council by 
reading Kent Connections every month. Look for 
the last four digits of your Social Security number 
somewhere in the current newsletter and be the 
first or second to contact the Personnel Office at 
744-2310. Interestingly no one saw their numbers 
and contacted the Personnel Office last month. 
 Since this is the last employee newsletter 
in this format, this is your last chance to win! 

Number|Hunt 



 

 
By Cathleen “Cat” McLean, Payroll Administrator 

It’s that time of year again.  

 Some employees love tax time—
anticipating a big tax 
refund check. Then 
there are those of us 
who cringe at the sound 
of the words “W-2”. 
  Since January 
31st is on a Sunday this 
year, your W-2 state-

ment will be distributed or mailed by January 
29, 2016.  Your new 1095-C form is expected to 
be mailed from Highmark about the same time, 
although they have until March 31. 
 But much has to be done before then. 
Fortunately, we have received the last paycheck 
of the calendar year (2015). From those calcula-
tions, any necessary changes that need to be re-
flected on the W-2s are made. It is important for 
each employee to verify the name and address 
on their most recent paystub and promptly re-
port any errors to the Personnel Office.  
 If we have third-party disability partici-
pants, which we do, we are required to prepare 
a manual W-2 from the provider report which 

usually arrives the second week in January. 
Then, imputed income must be added to those 
employees who earn over $50,000 for the value 
of the extra life insurance provided by the Coun-
ty—it is a taxable benefit over $50K.  

The few fortunate folks who still com-
mute in a County-owned vehicle will have an 
imputed income amount added to their W-2 
based on the number of days they drove their 
vehicle to and from work ($3.00 a day for regu-
lar employees or interestingly, a percentage of 
the vehicle’s value for elected officials). Finally, 
about 150 employees provided with work uni-
forms and shoes will have their value added as 
imputed income—it too is a taxable benefit.  

When all of this is completed, then an 
electronic file is transferred to the IRS and the 
Delaware Division of Revenue so that your in-
come and the amount of taxes you paid is on 
file. Now comes the time to print, and invariably 
something happens when we try to print the first 
time.  

In the end we will successfully print and 
hand distribute your 2015 W-2 by January 29, 
2016. The W-2 document will not be uploaded 
to the County’s e-Pay website, because it in-
cludes personal information.  

Employee W-2 forms to be distributed by 01/29 

By Allan Kujala, Personnel Director 

Have you been putting off that much-needed 

visit to the dentist because 
you maxed out the annual 
benefit?  Don’t wait a mi-
nute longer, the annual 
(calendar year) $1,500 
maximum cost allowed 
under the County’s dental 

plan reset on January 1.  
 Delta Dental is the third-party adminis-
trator for the County’s self-insured dental pro-
gram. The plan pays 100% in-network of the 
cost for preventative procedures (including x-
rays), 80% for restorative and most other proce-
dures of reasonable and customary fees, and 

50% for bridges and dentures up to a maximum 
County expense of $1,500 per calendar year. 
 A special dental card is not required with 
Delta Dental, but most dental offices request 
that new patients bring in a dental claim form.  
 As a self–insured dental plan, the Afford-
able Care Act required some plan revisions dur-
ing 2013. Among those is a requirement that 
employees be permitted to opt out of dental 
benefits coverage and that enrollees pay a 
“nominal” premium for dental benefits. Levy 
Court set the required nominal fee, which is 
$3.10 per month, and also raised the annual 
maximum from $1,000 to $1,500.  
 For more information about Kent Coun-
ty’s dental benefits, please contact the Personnel 
Office at 744-2310.            **2943**  **1207** 

Dental plan’s annual maximum reset Jan. 1 

Made by A. Angel 



 

 
By Evelyn Jopp, Personnel Technician I 

Levy Court will recognize 58 employees at its 

meeting on January 26 for 
achieving perfect attend-
ance during Calendar Year 
2015 –  Each employee re-
ceives an extra vacation 
day, certificate of apprecia-
tion, and a small gift.  
 The following em-
ployees achieved one calen-
dar year of perfect attend-
ance: DAVID ABRAMSON, 

Emergency Medical Services Division; SHERRY 
BARKER, Engineering Division; ALBERT BID-
DLE, Planning Division; ROBERT BROOKS, 
Wastewater Facilities Division; LISA BRYANT, 
Comptroller’s Office; MICHAEL “Scott” BUNDEK, 
Emergency Communications Division; JOHN 
CALLAWAY, Wastewater Facilities Division; MI-
CHAEL CLARKE, Emergency Medical Services 
Division; KRIS CONNELLY, Planning Division; 
JASON COURTNEY, Parks & Recreation Divi-
sion; NATHAN DeCENTO, Emergency Medical 
Services Division; DEVIN DUPREE, Wastewater 
Facilities Division; KEN ECKARD, Facilities Man-
agement Division; RUBY FARMER, Tax Office; 
COLIN FAULKNER, Director of Public Safety; 
JASON GARY, Wastewater Facilities Division; 
BARBARA GIBBS, Facilities Management Divi-
sion; KEVIN IMHOF, Emergency Medical Ser-
vices Division; MARTY HAYES, Clerk of Peace 
Office; WENDY HAYWOOD, Sheriff’s Office; AN-
DREW JAKUBOWITCH, Director of Public 
Works; JILL JOHNS, Planning Services Depart-
ment; GERALD JOHNSTON, Engineering Divi-
sion; EVELYN JOPP, Administration Depart-
ment; MARY KAROL, Finance Department; SA-
RAH KEIFER, Director of Planning Services; 
GEORGE KUERNER, Wastewater Facilities Divi-
sion; ALLAN KUJALA, Personnel Director; CYN-
THIA LAIRD, Libraries Division; VAUGHN 
McCALL, Wastewater Facilities Division; DANIEL 
McLAUGHLIN, Emergency Communications Di-
vision; DAVID MICK, Emergency Medical Ser-
vices Division; RICHARD MORRIS, Wastewater 

Facilities Division; MARGO ORLANDO, Sheriff’s 
Office; SHAWN O’TOOLE, Wastewater Facilities 
Division; VINCENT PARSONS Sr., Wastewater 
Facilities Division; MICHAEL PETIT de MANGE, 
County Administrator; WAYNE McCARTY, Parks 
& Recreation Division; JUSTIN PIPPIN, Emer-
gency Communications Division; ROBERT 
PROBST, Parks & Recreation Division; 
KATHRYN RIDGWAY, Emergency Communica-
tions Division; ANDREW RIGGI, Engineering Di-
vision; SHEILA ROSS, Assessment Office; LLOYD 
RUNSER, Wastewater Facilities Division; JACK 
SCHULTIES, Wastewater Facilities Division; AN-
GEL SHORT, Community Services Department; 
KEVIN SIPPLE, Emergency Communications Di-
vision; BRUCE SLODY, Inspections & Enforce-
ment Division; RODNEY SMITH, Planning Divi-
sion; FRED STRAUSS, Parks & Recreation Divi-
sion; LORRI TANAKA, Administration Depart-
ment; SCOTT VAUTARD, Inspections & Enforce-
ment Division; HAROLD VENABLE, Wastewater 
Facilities Division; SHAUN WELLWOOD, 
Wastewater Facilities Division; CHRIS WHITE, 
Deputy Sheriff; THOMAS WILLIAMS, Emergency 
Communications Division; JOHN WITZKE, 
Emergency Medical Services Division; and WAL-
LACE WOOTTEN, Wastewater Facilities Divi-
sion. 
 When taking the Perfect Attendance day 
off, employees should mark the “Other” column 
on their timesheet and submit an absence form 
with the “PA” day off date noted thereon. 

Employees to be rewarded for attendance 

Discount Movie Tickets 

Discount movie tickets to Dover Mall’s Carmike 

Theaters are  for sale in the 
Personnel Office.  
 The limited number of 
discount tickets cost $8.00 
each,  and can be used for any 
movie on any day or time ex-
cept 3-D and special engage-
ment films.  
 Discount movie tickets are another great 
benefit for Kent County employees only!!   



 

 
By Evelyn Jopp, Personnel Technician I 

The holidays bring more than just gifts from 

Santa Claus and New Year toasts.  The Levy 
Court Commissioners use the holiday season to 

recognize employees with multiples of 5 years of 
service as provided in Kent County Levy Court 
Policy §2.18. 
 For 2015, Levy Court recognized 46 em-
ployees at the Employee Holiday Luncheon on 
December 17. Those employees receiving service 
awards included: MICHAEL WARD, Planning 
Services/GIS - 35 years; PATTY VIRDIN, Plan-
ning Services/Planning – 30 years; MICHAEL 
WEYANT, Planning Services/I & E – 30 years; 
BRUCE CHILLAS, Public Safety/EMS - 25 years; 
DEBORAH CLINE, Deeds Office - 25 years; 
DOUGLAS HADDAD, Public Safety/EMS - 25 
years; JACK LOFTIN, Public Safety/Emergency 
Communications - 25 years; DAVID MICK, Pub-
lic Safety/EMS - 25 years; RALPH POORE, Pub-
lic Safety/EMS - 25 years; LORRI TANAKA, Ad-
ministration – 25 years; EUGENE TUCKER, Pub-
lic Safety/Emergency Communications – 25 
years; PATRICIA ORONA, Deeds Office - 20 
years; MICHAEL RIGBY, Community Services/
Parks & Recreation - 20 years; ALLAN THOMAS, 
Public Works/Wastewater Facilities – 20 years; 
ANGELA WISE, Finance-Accounting section - 20 
years; DIRK YODER, Public Safety/EMS - 20 
years; SHERRY BARKER, Public Works/
Engineering – 15 years; DYLAN CARRAR, Public 
Safety/Emergency Communications – 15 years; 
DENISE CAYZ, Community Services/Libraries - 
15 years; RUBY FARMER, Finance-Tax office – 
15 years; DEBORAH MOORE, Deeds Office – 15 
years; LISA SCHLAUCH, Public Safety/EMS - 15 
years; ALAN TYSON, Planning Services/
Planning - 15 years; LESLIE VASQUEZ, Finance-
Assessment office – 15 years; SCOTT VAUTARD, 
Planning Services/I&E – 15 years; JOHN WEBB, 

Annual service awards recognize employee commitment 

Public Works/Wastewater Facilities – 15 years; 
WALLACE WOOTEN, Public Works/Wastewater 
Facilities - 15 years; Commissioner ALLAN AN-
GEL, Levy Court – 10 years; CHRIS AUSTIN, 
Public Works/Wastewater Facilities - 10 years; 
JOHN BUTLER, Planning Services/I&E – 10 
years; DEBORA BYERS, Finance-Accounting sec-
tion - 10 years; ANA ITURRIAGA, Public Works/
Facilities Management – 10 years; DARIN 
JONES, Community Services/Parks & Recreation 
- 10 years; MARK KENNEDY, Administration-
Information Technology – 10 years; BARBARA 
MILLER, Public Works - 10 years; BRANDON 
OLENIK, Public Safety/Emergency Management 
– 10 years; BARBARA RAPP, Finance-Accounting 
section - 10 years; JOHN SCHULTIES, Planning 
Services/I&E – 10 years: JESSICA STEELE, Fi-
nance-Accounting section - 10 years; JESSE 
WALLACE, Public Works/Wastewater Facilities – 
10 years; JOHN ZISTL, Finance-Assessment of-
fice – 10 years; LISA BRYANT, Deputy Comptrol-
ler – 5 years; DEVIN DuPREE, Public Works/
Wastewater Facilities – 5 years; CAMERON 
MAAS, Public Safety/Emergency Communica-
tions – 5 years; HAROLD NEAL, Public Safety/
EMS – 5 years; and DAVID RICHTER, Public 
Works/Wastewater Facilities – 5 years.   

Martin L. King Jr. Day Jan. 18 Monday 

Presidents Day Feb. 15 Monday 

Good Friday Mar. 25 Friday 

Memorial Day May 30 Monday 

Independence Day* July 4 Monday 

Labor Day Sept. 5 Monday 

Election Day Nov. 8 Tuesday 

Veterans Day* Nov. 11 Friday 

Thanksgiving Day Nov. 24 Thursday 

Day after Thanksgiving Nov. 25 Friday 

Christmas Day* Dec. 26 Monday 

Day after Christmas Dec. 27 Tuesday 

New Year’s Day 2017* Jan. 2 Monday 

Paramedic union positions currently observe Columbus 
Day (October 10) rather than the Day After Christmas. 

2016 County Holidays 
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Q.  How will I know when County offices are 

closed due to inclement weather?  

A.  Under Kent County Levy Court Policy 4-2, 

the County Administrator is responsible for deter-
mining if and when normal County operations are 
terminated due to inclement weather. Once deter-
mined, the 9-1-1 staff alerts local radio and televi-
sion stations. In addition, a notice is placed on the 
County website. Finally, for those employees en-
rolled in the automated First Call system, a “robo-
call” message will be sent to your home phone 
and/or cell phone.  Essential employees must al-
ways report during inclement weather closings.   

Q.  What other situations might 

cause normal County government 
operations to be terminated? 

A.  The policy references “other 

emergency”, but normal operations 
are typically only suspended for the 
death of a U.S. President on the 
“National Day of Mourning”, or a  
national calamity like 9/11.    

Q.  What is a “special holiday”? 

A.  The President of Levy Court 

can declare a “special holiday” and 
terminate normal County government operations 
for whatever reason is in the best interest of the 
County and its citizens. Previously, such declara-
tions have coincided with Christmas Eve—often a 
half day in length. 

Q. What extra compensation do I receive if I 

have to work on a special holiday?  

A.  During the time period designated as a 

“special holiday” employees who are required to 
continue working (i.e. 24/7 positions) are com-
pensated with an extra half-pay bonus, or the em-
ployee can choose to take an equal number of 
hours off at a later date (holiday comp. time). 
Time off must be taken within 3 months of accru-
al or the half time is paid out. Collective bargain-
ing agreements impose annual advance notice of 

requests for paid time or equal time off.  

Q. What if I am sick or on vacation when build-

ings are closed due to a special holiday?   

A.  Employees on a previously scheduled vacation 

day or sick for a period of time, must still use ac-
crued vacation or sick leave as originally intended. 
Essential employees calling out sick during a build-
ing closing must submit a physician’s statement 
confirming the illness. Essential employees failing 
to report to work as scheduled or directed for any 
other reason are subject to disciplinary action. 

Q. What is “liberal leave” and does it apply to 

essential employees?  

A. In lieu of terminating normal 

County operations, the County Ad-
ministrator can permit “Liberal 
Leave”, which allows non-essential 
employees to choose to stay home 
and use vacation or compensatory 
time without the normal prior ap-
proval by his/her supervisor. County 
offices remain open, but may have 
limited staff. Essential employees 
must always report as scheduled or 
earlier if called in. 

Q.  Seems unfair that a certain 

group of employees are paid to stay home, while 
the essential employees have to work in all types 
of adverse weather without much additional 
compensation.   

A.  Essential government functions must contin-

ue—especially during emergencies. Non-essential 
employees can endanger themselves or others try-
ing to get to work. It is a difficult decision made by 
the County Administrator based upon the best in-
formation available. Keep in mind, that the essen-
tial or non-essential nature of a job is an im-
portant factor in valuing the pay range of the posi-
tion. Adverse environmental conditions, shift work, 
working hours, public health exposures, etc. are all 
factors considered when the pay for a particular 
job is established. That said, all employees are sub-
ject to call-in during an emergency.  

& 

Building Closing Can Trigger Special Pay  

     The purpose of Q & A is to educate 
and encourage work related discourse 
among staff about County policies, 
work practices, and employee issues. It 
is not intended to promote unproductive 
gossip or speculation about the author 
of a question. Unless otherwise noted, 
all questions contained herein have 
been crafted by Personnel Office staff 
and do not reflect actual questions 
asked.  -Personnel Director 


