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 A Newsletter Published by Kent County Levy Court for its Employees           April 2007 

Employee  
of the Month 
Christina  Morton 

 

The Kent County Employee Council has selected 
CHRISTINA T. MORTON from the Department of 
Planning Services as the April 2007 Employee of the 
Month.  

Christina, a Kent County employee since No-
vember 2001, is a Senior Secretary in the Division of 
Inspections and Enforcement responsible for prepar-
ing divisional payroll, maintaining reports, records 
and filing, and giving information in response to pub-
lic inquiries.    

Christina is consistently praised by supervi-
sors for her dedication, commitment, and willingness 
to go the extra mile.  She is the “go to” person for all 
building inspections and enforcement reports and 
departmental financial procedures. She adeptly han-
dles any complaints received at the I & E front 
counter and always does so with the most pleasant 
demeanor.  

In addition, Christina tackles complex pro-
jects with tenacity and takes great pride in her pres-
entation of written reports and correspondence. She 
also diligently works any hours necessary to see a 
project or problem through to the end. 

Congratulations Christina on a job well done! 

COMING NEXT MONTH: 
>   What are the final FY2008 budget figures? 
>   What are the final dependent health premiums? 
>   Who is Kent County’s favorite Admin. Professional? 

IN THIS MONTH’S ISSUE: 
16 - A’s to Your Q’s           4 - Mark Your Calendar 
4 -   Birthdays    4 - On The Move 
6 -   From The Stacks        6 - Recipe of the Month 
Kent Connections is published for the employees and retirees of Kent 
County Levy Court using Microsoft Publisher® & Microsoft Power-
Point®. Comments, suggestions and story ideas should be addressed 
to: Kent County Personnel Office, 555 Bay Road, Dover, DE 19901, 
or given to Allan Kujala, Sophie Dear, Cathleen McLean, or Carissa 
McLoughlin. Or, call the Personnel Office at 744-2310. 

 

Petit de Mange 
appointed new 
Administrator  

By Allan Kujala, Personnel Director   

It’s official. Planning Services Director MICHAEL 
PETIT de MANGE was formally ap-
pointed by Levy Court last month to 
succeed retiring County Administrator 
ROBERT S. McLEOD effective April 8. 
 Petit de Mange, a 1983 Uni-
versity of Delaware graduate with a 
geography degree featuring an urban 
planning concentration, began his 
most recent employment with the 
County in 2002 after serving as Plan-
ning Director for the City of Dover.  
 Petit de Mange actually started his public 
service career with the Kent County Planning Office 
as a Planning Graphic Specialist in 1985 and was 
later promoted to Planner, before moving to the City 
of Dover and then into the private sector with a  local 
engineering firm, before returning to the City again. 
 He achieved his American Institute of Certi-
fied Planners (AICP) designation in 1994. 
 McLeod, who started as County Administra-
tor in July 1990, will begin his new position as  Ad-
ministrator of Whitfield County, Georgia on April 9.  

“It is a great privilege and honor to be se-
lected for this important leadership position with  
Kent County,” Petit de Mange said. “The confidence 
and trust that Levy Court and all of my County col-
leagues have shown in me is truly humbling and 
greatly appreciated.  Over the course of my career I 
have had the good fortune to work with wonderful 
people and to challenge myself and to advance in my 
service to the public." 
 "I'd like to take this opportunity to express 
my sincere gratitude to Mr. McLeod for his years of 
dedicated leadership and service to Kent County", 
said Petit de Mange.  "Under his charge Kent County  
(Continued on Page 2) 
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EOM 
INSIGHT 
Name: CHRISTINA MORTON 
Job: Senior Secretary 
Time with the County: Almost 5½ years 
Education: Associates in Office Administration 
(Delaware Technical & Community College) and will 
be graduating in December 2007 with a Bachelors in 
Business Management (Wilmington College) 
What I like most about my job: Being able to 
help the citizens of Kent County 
Family: Parents (Charles and Mariann) and brother 
(Chucky) 
After work I enjoy: Relaxing and not answering 
the telephone 
Favorite new movie: Madea’s Family Reunion 
Favorite TV show: CSI – Las Vegas 
Favorite TV show as a child: The Cosby Show 
Favorite meal: Anything but seafood 
Favorite music: Country 
Favorite Kent County restaurant: Red Lobster 
Three people (living or dead) I’d invite to 
dinner: My great-grandmother and my grandpar-
ents 
I’m most proud of: Everything that I have accom-
plished in my 28 years 
Motto: Live life to the fullest and the Serenity 
prayer 
If I’ve learned one thing in life, it’s:  Take it 
one day at a time because you never know what to-
morrow will bring. 
Who has had the most impact on my life: My 
parents and my grandmother 
A dream I have is to: Go on a cruise 
If I won a million dollars, I would: Pay my 
house off, go on a cruise, and invest the rest of the 
money. 
You’d be surprised to learn that I: Am a secre-
tary for my dad’s gospel group and I like to cook. 
Three words that describe me: Dependable, 
honest, and funny  **26262** 

Welcome to 
Levy Court! 
Name: KEVIN A. IMHOF 

Job: Paramedic Trainee 
Date hired: March 12, 2007 
Education: High School 
What I like most about my new 
job: Making a difference 
Greatest accomplishment: Bringing 
those I was in charge of home safe from 
Afghanistan 
Greatest challenge or obstacle: 

Eight-month combat tour in Afghanistan 
Future goals: Paramedic 
Person/event that most inspired me in my 
career: Military career 
If I had it to do over, I would have done this 
differently: Nothing 
Most recent movie enjoyed: Guardian 
Favorite TV show: Grey’s Anatomy 
Favorite sport: Soccer 
Favorite music: Anything 
Favorite saying or slogan: Don’t have one 
Who has had the greatest impact on my life: 
You can learn something from everyone you meet. 
The most adventurous thing I’ve ever done 
is: Gone to Afghanistan 
Three words that describe me: Dependable, 
friendly, confident  **0137** 

Congratulations 
Congratulations to LESLIE VASQUEZ, Appraiser I, in 
the Assessment Office on the birth her granddaughter, 
Avah Elizabeth Brooke on February 16, 2007 at 12:12 
p.m. weighing 9 lbs 4.7 oz. and 21 inches long. Mom 
and baby are both doing well!!!! 

Petit de Mange appointed  
(Continued from Page 1) 
has made great strides in its delivery of high quality 
services and facilities for our citizens.  Kent County is 
a better place because of the efforts of Bob McLeod." 

"The strength of any organization is in it's 
people, and I consider myself very fortunate to have 
the opportunity to lead a group of dedicated employ-
ees and a management team unparalleled in knowl-
edge and professionalism", he said. "Working to-
gether, we will make great things happen in Kent 
County. " 

 

High Praise  n 
Congratulations to SCOTT TANNER, Inspections Ad-
ministrator, in the Inspections & Enforcement Divi-
sion, upon his election to a two-year term on the 
Board of Directors of the Lower Delaware and Mary-
land Building Officials Association. Way to go!! 
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Levy Court 
debates draft 
FY08 budget 

By Allan Kujala, Personnel Director 

Thanks to the Delaware General Assembly, the 
County has budgeted 
$212,000 for dog control to 
comply with a new State law 
adopted last year transferring 
the funding of the service to 
the three counties over the 
next two years.  Next year, 
the County will have to as-
sume the full cost for dog 
control, which is currently 

handled through a State contract with the SPCA .   
 The new dog control wrinkle, ever-increasing 
fuel costs, and the desire to establish a paramedic 
power unit within the EMS Division made drafting 
the Fiscal Year 2008 as challenging as ever for de-
parting County Administrator ROBERT S. McLEOD as 
he and Asst. Finance Director JOHN McDOWELL 
evaluated requests and crafted a balanced draft Fiscal 
Year 2008 budget for Levy Court last month. 
 The Levy Court Commissioners immediately 
began review of the recommended $25.1 million gen-
eral fund and $14.5 million sewer fund budgets (plus 
another $58.2 million for the 5-year capital budget) 
and have resolved a number of issues so the budget  
can be introduced for public hearing this month. 
 The proposed budget, which was developed 
after several Commissioner meetings, is scheduled to 
be introduced on April 10, and proposes a 3% cost of 
living adjustment pay increase for employees in addi-
tion to the normal 2% step increase for effective per-
formance and includes the addition of seven new po-
sitions, continuance of a Paramedic Trainee program, 
reclassification of another five positions, retitling of 
two, and transformation of the Geographic Informa-
tion Systems section to a separate Division within the 
Department of Planning Services. 
 The document incorporates an $1.2 million 
pension fund contribution—up from $831,000, a 
$475,000 retiree benefits fund contribution—up from 
$371,000, as well as a projected 6.6% health insur-
ance decrease with continued 60% dependent cost  
(Continued on Page 10) 

Employee Council 
elects new officers 
& plans new year 

By Allan Kujala, Personnel Director   

Employee Council met for the first time last month 
following the February elections and 
selected its leadership for the upcom-
ing year. 
 The group elected KATHY 
PHINNEY, Senior Secretary in the 
Department of Administration, as 
President; elected MARY EISEN-
BREY, Property Specialist II in the 
Assessment Office, as Vice-President; 
re-elected MICHELE LAPINSKI, Ac-

count Specialist II in 
the Department of Community Ser-
vices, as Secretary; and re-elected 
CYNDI LAIRD, Project Analyst in the 
Department of Public Works, as 
Treasurer.  
 The new Council got right 
down to work by agreeing to hold 
the annual Holiday Dinner/Dance at 
the Hartly Fire Hall and discussing 
upcoming employee events, including 
the Employee Appre-
ciation Day picnic in 

June, and other pending issues. 
 In addition to selecting the 
Employee of the Month, organizing 
and hosting the annual Employee 
Picnic, Holiday Dinner/Dance, and 
the Holiday Luncheon, the Employee 
Council regularly provides input to 
the County Administrator and Per-

sonnel Director on 
employee issues.  
 “Our mission this year is to 
be more inclusive.  We want to get 
all the employees involved in our 
activities, especially in our monthly 
raffles,” commented President Phin-
ney. We look forward to serving the 
employees over the next year and 
encourage everyone to participate 
in our events.”  

Kathy Phinney 

Mary  
Eisenbrey 

Michele 
Lapinski 

Cyndi Laird 
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l On the Move. . .
Compiled by Carissa McLoughlin, Personnel Technician II 
New Hires 
03/12/07 KEVIN IMHOF, Paramedic Trainee, Grade 
7, Public Safety/Emergency Medical Services 
03/12/07 BENJAMIN SALIN, Paramedic Trainee, 
Grade 7, Public Safety/Emergency Medical Services 
Promotion 
03/05/07 KRISTOPHER CONNELLY, Planner I, Grade 
11 to Planner II, Grade 12, Planning Services/
Planning 
03/25/07 JAMES GERARDI, Maintenance Mechanic 
I, Grade 6 to Maintenance Mechanic II, Grade 8, Pub-
lic Works/Wastewater Facilities 
Retirement 
03/24/07 KENNETH KENNEDY, Plant Operator IV, 
Grade 9, Public Works/WWF - 37 years of service 
03/31/07 DARLA DEMPSEY, Administrative Secre-
tary, Grade 9, Community Services - 34 years of ser-
vice 
Milestones 
03/07/1997 KEITH SCHWAMBERGER, Maintenance 
Foreman, Public Works/WWF - 10 years 
03/11/2002  STELLA PADILLA, Plant Operator III, 
Public Works/WWF -  5 years 
03/11/2002  LORI SHORT, Permit Technician I, 
Planning Services/I&E - 5 years 

COUNTY  

BIRTHDAYS 
APRIL 

01 Gale Maas, Administration 
01 Mari Fabres, Public Works/WWF 
01 Erin Miller, Planning Services/I&E 
03 Martha Lewis, Deeds Office 
03 Terri Misiewicz, Finance  
03 Jason Miller, Public Works/Engineering 
06 Katie Ridgway, Public Safety/Emer. Comm. 
07 Marty Hayes, Clerk of the Peace Office 
09 Karen Cooper, Tax Office 
10 Mark Horton, Public Safety/EMS 
11 George Kuerner, Public Works/WWF 
11 Craig Harvey, Public Works/WWF 
13 Sofia Culver, Finance 
14 Lee Mullarkey, Planning Services/I&E 
16 Mike Bishop, Public Safety/EMS 
17 Rodney Smith, Planning Services/Planning 
20 Steven Seichepine, Public Safety/Emer. Comm. 
24 Ronald Berry, Public Works/Engineering 
25 Robbie Watts, Public Safety/Emer. Comm. 
28 Dan McLaughlin, Public Safety/Emer. Comm. 
29 Keith Mumford, Community Services/Recreation 
30 Darren Jones, Public Safety/EMS 
30 Walter Studte, Board of Assessment 

MAY 
01 Jill Johns, Planning Services 
01 Karen McTaggart, Public Works/Engineering 
02 Harry VanSant, Community Services Director 
04 Trey Holland, Planning Services/I&E 
05 Ronald Eby, Board of Assessment  
05 Jack Loftin, Public Safety/Emergency Comm. 
10 Audrey Stanford, Assessment Office  
12 Dale Jones, Planning Services/I&E 
15 Patrick Quillen, Community Services/Parks 
15 Sheila Ross, Assessment Office 
19 Robert McLeod, County Administrator 
19 Jennifer Immediato, Public Safety/EMS 
22 Richard Washington, Public Works/WWF 
26 Larry Warner, Sheriff’s Office 
28 Keith Powell, Public Works/WWF 
 

MARK YOUR CALENDAR 
vance of Earth Day just outside the Administration  
Complex on April 24. Tour the native plant garden at 
Brecknock Park on April 25. Levy Court will provide 
hot dogs and soft drinks.  

April 25, 2007 - Administrative Professionals  
(Continued on Page 6) 

MARK YOUR 
CALENDAR 
April 3, 2007 - Farewell lunch for Robert S. 
McLeod, County Administrator, in Room 220 of the 
Administration Complex at 12 p.m. 
April 4, 2007 - Blood Pressure Checks at the 
Wastewater Facility from 2:00-4:00 p.m. 

April 6, 2007 - Good Friday Holiday. County 
Offices are closed.  Payday is on Thursday, April 5. 

April 11, 2007 - Blood Pressure Checks at An-
nex at 9:00 a.m., Kent County Administrative Com-
plex in Room 257 from 9:30 - 11:30 a.m. 

April 11, 2007 - L&W Ins. Rep. to answer 
health insurance questions from 1:00-2:00 p.m. in 
Room 213 at the County Administrative Complex. 

April 18, 2007 - Employee Training Session 
about job burnout. Sessions will be held at 9:00 a.m. 
and 3:30 p.m. in room 220 A/B in the Kent County 
Administrative Complex. 

April 22-28, 2007 - Celebrate National 
County Week by observing a tree planting in obser- 
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Levy Court to  
observe Nat’l  
County Week 
Environment is theme of  event 

By Bret Scott, Public Information Officer  
Levy Court will celebrate National County Week 

April 22-28. This year’s theme is 
protecting the Environment.  
 Sponsored by the National 
Association of Counties, National 
County Government Week recog-
nizes the work performed by the 
nation’s 3,000 plus counties. 
 “We are pleased to cele-
brate National County Government 

Week,” says Commissioner P. BROOKS BANTA. 
“Counties provide valuable services to their resi-
dents.” 

Highlights of National County Government 
Week include a tree planting in observance of Earth 
Day and a tour of the native plant garden at Breck-
nock Park. On Tuesday, April 24, Levy Court will 
hold a tree planting ceremony as part of an open 
house. The planting will occur at 5:00 p.m. just out-
side the County complex. County offices are invited 
to set up static displays and meet with the public to 
discuss the functions of their offices.  

On Wednesday, April 25, the public is invited 
to join the county horticulturalist for a tour of the 
native plant garden at Brecknock Park. Levy Court 
will provide hot dogs and soft drinks. 
 For more information of National County 
Government Week please contact Bret Scott at 744-
2304. 

Health insurance 
RFP eyes 6.6%  
rate decrease 

By Allan Kujala, Personnel Director 

A pleasant surprise greeted Levy Court Commis-
sioner last month when bids were 
received in response to the County’s 
annual request for proposals for 
health insurance coverage—a 6.6% 
decrease. 
 After eight years with Mid-
Atlantic Health Plan, the County 
moved health insurance coverage to   
BlueCross BlueShield of Delaware 
last year and absorbed a modest 
9.24% increase.  
 But for the upcoming fiscal 
year, Blue Cross has proposed a rate decrease due to 
positive claims experience. However, the insurer also 
cautioned that medical expense trends indicate a 
9.88% percent increase a year from now for the 
2008-2009 plan year. 
 The Levy Court has not yet formally selected 
a health insurance provider for employees/retirees 
effective July 1, 2007, with the County RFP garnering 
tepid interest this year especially in the fully insured 
arena. The Personnel Office is reviewing the financial 
impact of each proposal, examining the proposals for 
responsiveness, and seeking further explanation or 
clarification. Responses were received from BlueCross 
BlueShield of Delaware, Brokerage Concepts, Core-
Source, and United Healthcare.  
 The final selection of the County’s health in-
surance plan will be determined by Levy Court this 
month as part of the final budget adoption process. 

In lieu of last month’s cancelled CPR/AED class, two 
more classes have been scheduled. The first class will 
be scheduled for April 18th, 2007 in room 221 at the 
Kent County Administrative Complex from 9 am - 
1pm. The second class will be held May 10th, 2007 at 
911 Public Safety Blvd from 1-5pm.  

To take advantage of this free opportunity to 
receive CPR/AED certification through Kent County, 
please e-mail your registration or questions to Rick 
Schlauch at Richard.Schlauch@co.kent.de.us. Those 
who were registered for the previous canceled class 
will have preference.  Don't forget to get your depart-
ment heads approval prior to registering for the class. 

CPR/AED Classes rescheduled for April 18 & May 10 
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FROM  

THE 
STACKS 
By Fran Gunning, Library Technician 

Last quarter on the bookmobile we switched our 
schedule to do weekly stops at all of our sites.  It seems 
to be working better although we need to change 
times as we add more sites.  We are constantly looking 
at county growth and where the needs change. 

The new bookmobile schedule for the spring 
has us making more stops in a day.  Consequently, the 
time for the Administrative Complex stop has changed 
for April, May and June.  The new time is 12:15-1:15 
p.m. every Friday.  Hopefully this will be convenient 
for employee lunch breaks.  Be sure to check out the 
new schedule in the spring Community Newsletter & 
Parks & Recreation Brochure located in the Parks & 
Recreation office, room 214, or on the bookmobile. 

We have added Brecknock and Browns Branch 
County Parks to the new schedule and anticipate a 
good response.  This past quarter we added a nursing 
home where we went inside with our book cart and 
visited patrons' rooms.  Starting in April we will be 
visiting the new Veterans' Home in Milford with the 
same idea.  

Another new stop this past quarter that has 
been successful is visiting Kids World day care.  At this 
stop there are classes of 3 and 4 year olds that come 
out in groups.  We read them a story and then they 
pick out books to take back to their classroom to share 
for the week.  They are keeping us on our toes. 

Stop by to see us and share any ideas you 
might have about how our stop at the county building 
can be bigger and better.  **8242**  **7287** 

Recipe of the Month 
By Sophie F. Dear, Personnel Technician II 
 

ROSEMARY and HAM SCONES 
 
1 box biscuit mix (recommended: Jiffy) 
3 tablespoons finely chopped rosemary, 4 small  
     stems 
½ cup cream 
A couple pinches salt 
3 pieces deli-sliced glazed smoked ham,  
     chopped, about 1/8 pound 
1 tablespoon orange zest 
2 teaspoons sugar 
 

Preheat oven to 375 degrees F. Mix together 
biscuit mix, rosemary, cream, salt, ham and orange 
zest. Pile mixture into 4 large mounds or 8 small 
mounds onto a nonstick cookie sheet. Sprinkle with a 
little sugar and bake. Bake scones for 10 to 12 min-
utes for large scones, 7 to 8 minutes for small scones. 
Recipe courtesy Rachel Ray,  2006 Television Food Network  

A Monthly Contest 

A free movie ticket will be given to the first two em-
ployees who find the last four digits 
of his/her Social Security number in 
the current issue of Kent Connections 
and contacts the Personnel Office at 
744-2310. JOHN VANDORPE of the 
Sheriff’s Office and HILARY WEL-
LIVER of Library Services found their 

numbers and claimed their movie tickets in March.  It’s 
easy to win a movie ticket - just read Kent Connections. 

MARK YOUR CALENDAR 
(Continued from Page 4) 
Day. Thank your clerical staff.  
April 25, 2007 - American Heart Walk fund-
raiser: Turkey & Cheese Sandwiches for a $3 mini-
mum donation from 12:15 - 1:30 p.m. in the Admini-
stration Complex kitchen. 

April 28, 2007 - Celebrate Earth Day with the 
Parks Division by restoring a meadow habitat and 
native plant wetland buffer at the Hunn Conservation 
Area near Lebanon Landing from 9 a.m. - 2 p.m. 
(Rain Date: Sunday, April 29).  

Kent Co. Employee Obsessions 
 The display case on the main floor of the Kent 
County Administrative Complex features a hard earned 
collection of marathon medals amassed by Environ-
mental Program Manager JAMES NEWTON over the 
years.  
 In the second floor display case, Personnel Di-
rector ALLAN KUJALA presents a variety of unique 
items collected during his recent trip to Guatemala. 
 Got an interesting hobby or like to collect lim-
ited edition baubles?  How about a collection of trinkets 
from far-away lands? Then show off your talent for 
amassing things—it may interest others as well. 
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Acronyms clutter 
everyday life & 
Public Safety 

By Dave Mick, EMS Operations Support Officer 

A C•RO•NYM: It seems at times the world could not 
exist without acronyms.   
 According to Webster’s 
Dictionary, these new words 
“simplify” communication and are 
formed by using the first letters of 
the major words of a phrase.  One 
example given is the word “snafu”; 
being the word created by the 
shortened version of “situation nor-
mal, all fouled up”.   
 Today there are so many 
acronyms and abbreviations (most 
do not form real or new words) 
that one almost needs a dictionary 
to define them all.  The 
“simplified” communication becomes more compli-
cated because a single acronym can have a multitude 
of meanings, depending on the user’s point of refer-
ence. 

Here are a few of the hot and happenin’ acro-
nyms: 
• NIMS/ICS: National Incident Management Sys-
tem/Incident Command System – a standardized 
framework by which to organize the Command struc-
ture for emergency response.  The system focuses on 
limiting span of control issues and holding to a chain 
of command. 
• DETF: DelMarVa Emergency Task Force – a con-
sortium of area EOCs formed to improve regional re-
sponse to disasters.  A DETF-FE was conducted on 
March 28 to exercise plans to deal with a major hurri-
cane impacting the DelMarVa area. 
• DelMarVa:  That’s an easy one….we all know it. 
• EOC:  Emergency Operations Center – a commu-
nications hub where area agencies can collaborate to 
make effective and efficient response plans and asset 
allocations. 
• FE:  Functional Exercise – one of the levels of ex-
ercising plans.  FEs have most management levels 
staffed, but do not put response units in play.  Two 
other exercise levels are TTXs (Table Top Exercise)  
(Continued on Page 10)  

Are you a victim of 
job fatigue? Get  
cured at training 

By Sophie F. Dear, Personnel Technician II 

Do you think you never have or never will experi-
ence work burnout?  
 Job burnout is a response 
to work stress that leaves you feel-
ing powerless, hopeless, fatigued, 
drained, and frustrated. Since it 
isn’t an overnight occurrence, it is 
important to recognize the early 
signs and act before the problem 

becomes truly serious. It’s been a while since you’ve 
felt the exhilaration that comes with starting a new 
job -- are you wondering whether the spark has been 
extinguished or is still flickering faintly, waiting to be 
reignited? 
 Training sessions on job burnout will be held 
on Wednesday, April 18, at 9:00 a.m. and 3:30 
p.m. in room 220 A/B in the Kent County Adminis-
trative Complex.  

To sign up for training, please contact me in 
Personnel at 744-2312, by e-mail (if you have a list), 
or in person. If you initially forget to sign up and 
wish to attend, or discover that you will be able to 
attend on the day of the training session -- show up 
and sign in. 

In March, County employees who received 
credit for attending “Performance Appraisal Review” 
and/or “How to Work With People” training sessions 
were: MARY EISENBREY, JUNE GLADDEN, KATHY 
GOODEN, EVELYN JOPP, DIANE LOCKERMAN, 
GALE MAAS,  ELLEN MITCHELL, SHEILA ROSS, AN-
GEL SHORT, PATRICIA UHEY, and JIM WELSH. 

Thank you for your continued interest in vol-
untary training! 

Easter Egg Hunt Contest 

Think only the kids can have fun and 
win great prizes looking for Easter 
eggs?  Think again!  The Personnel 
Office will hide candy filled plastic eggs 
in each County building beginning 
April 2, so be on the look out because 
at least five eggs will include a free 
movie ticket inside. Good Luck! 
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EMPLOYEE  
COUNCIL  
NEWS 
By Michele Lapinski, Employee Council Secretary 

The latest incarnation of the Employee Council met 
for this first time on March 20, and one of its first 
pieces of business was the election of new officers:  
President, KATHY PHINNEY; Vice-President, MARY 
EISENBREY; Treasurer, CYNDI LAIRD; and last but 
not least, yours truly taking another spin as Secre-
tary.   

In other business, a tentative date for the 
annual Employee Appreciation Picnic has been set 
for June 20 on the grounds of the main administra-
tion building.  More information on this Levy Court-
sponsored event will be forthcoming via Kent Connec-
tions and email. 

The Council is currently holding a spring 
fundraising raffle, with proceeds going to the annual 
Employee Dinner and Dance.  Up for grabs is a hefty-
sized basket loaded with all kinds of Easter goodies 
and a very lovely grapevine wreath decorated with 
subtle spring colors that would look fabulous on a 
front door to greet visitors.  Tickets for each raffle 
are just $1.  You can view the items and purchase 
tickets in the Parks and Recreation Office (room 
222) in the main admin building.  Tickets are on sale 
until 4:00 p.m. on April 4.  The drawings will be held 
at 4:15 p.m.  The Employee Council would like to 
thank SHERRY BOURGEOIS for making and donat-
ing the wreath. 

Congratulations to CHRISTINA MORTON 
from Inspections and Enforcement who was chosen 
as the Employee of the Month for April 2007.  In ad-
dition to a day off with pay, Christina will also re-
ceive a $100 stipend.  Way to go! 

If you know of a co-worker who has excelled 
and/or gone above and beyond in the performance 
of their job duties, then nominate them for Employee 
of the Month.  Nomination forms are available in the 
central mail room and also on the v: drive under 
forms.  Submitted nomination forms are eligible for a 
three month period and may be re-submitted. 

Your current Employee Council:  President 
KATHY PHINNEY, Vice-President MARY EISENBREY, 
Treasurer CYNDI LAIRD, Secretary MICHELE LAPIN-
SKI, members PAT ORONA, LORI SHORT and 
JAYNE ZERANSKI.  **9742**  **3173** 

By Patrick McLoughlin, Systems Development Specialist 
 

GIS – The world is not flat!  

What is GIS?  
 GIS:  A Geographic Information System is a 
collection of computer hardware, software, and geo-
graphic data for capturing, managing, analyzing, and 
displaying all forms of geographically referenced in-
formation.  (Source: GIS.com) 
Why is GIS so important here at Kent 
County?  
 Simply put, the majority of the information 
we deal with here at the county is geographic in na-
ture:  911/EMS Addressing, Fire District Boundaries, 
School District Boundaries, Roads, Tax parcels, Zon-
ing, Land Use, Sewer lines, Light districts, Trash dis-
tricts, the list goes on and on. Geographic Informa-
tion Systems have the distinct power to unite Kent 
County’s data into a common system that can be 
shared not only throughout each department in Kent 
County, but also readily distributed or even sold to 
businesses and private citizens who rely on this data.   
What role does the Information Technology 
Office play in providing data to our GIS pro-
fessionals? 
 At present, the IT Office provides key data 
sets from our AS400 based systems to our GIS profes-
sionals for use within our existing GIS systems.  In 
the future, and in addition to providing data, IT will 
play a role in assisting our GIS professionals with the 
planning, implementation, and administration of 
newer and improved GIS software and hardware of-
ferings.   
What is the Future of GIS? 
 What if you could click on an actual aerial 
photo of your own home and be able to see deed in-
formation, zoning information, fire and school district 
information, tax information, building permit infor-
mation, inspection and enforcement information, etc.  
 What if every fire department was not only 
able to pinpoint the burning home on the map, but 
also have the capability to see the layout of the home, 
number of residents, etc…prior to their arrival on the 
scene. What if there was a dangerous chemical spill 
(Continued on Page 10)  

Tech 
Talk 
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By Allan Kujala, Personnel Director 

It must be two years later, because the County’s em-
ployee pension plan has just 
been actuarially evaluated as 
happens on a biennial basis to 
determine if additional funds are 
needed to meet future pension 
obligations. 
 Aon Consulting evalu-
ated the County’s $22.3 million 
pension plan as of January 1, 
2007 and determined that the 

improving stock market had done much to enhance 
the plan’s portfolio (up from $17.3 million two years 
ago).  It also noted that the increase of base salaries 
as a result of the last pay study, continued growth of 
the County staff, as well as the extension of employee 
hours from 35 to 40 per week impacted the consult-

ant’s funding recommendation. 
 Just in time for the budget approval process, 
the actuary recommended that the annual pension 
contribution be increased to $1,221,003 per year—up 
from $831,025 annually for the past two years.  
 The study found a variety of interesting sta-
tistics related to the County’s active employee group, 
including determining that the average age for males 
is 47.96 and for females 46.52.  As of January 1, 
there were 147 males up from 146 in 2005, and 103 
females up from 102 in 2005.  The males average 
10.73  years of service, while the females have 10.29  
years.  Most County employees (30%) have 5-10 
years of service, while 27% have less than 5 years,  
16% have 10 to 15 years, 16% have 15 to 20 years, 
and 11% have over 20 years of County service.   
 Employees with questions about the County 
pension plan, should contact the Personnel Office at 
744-2310.      

Actuary determines higher pension contribution needed 

By Allan Kujala, Personnel Director 

By now it is hoped that most employees and their 
supervisors have either 
started the annual per-
formance appraisal proc-
ess or at least reviewed 
the G.A.U.G.E. system 
handbook, because the 

forms are due in the Personnel Office by May 15. 
 The GAUGE format, introduced six years ago, 
has been used consistently throughout the years with 
great success.  Employees who were having perform-
ance problems either began to measure up or found 

themselves without a job. 
 The format has been praised as more objec-
tive with scoring more easily understood by both par-
ties, the employee and the appraiser. 
 The comprehensive performance  appraisal 
system rates each employee on “Core Value Compe-
tencies”, such as customer service; ethics and integ-
rity; job knowledge and skills; professionalism; and 
self-management along with specific job types.   
 The GAUGE evaluation forms, which are rec-
ommended to be also completed by employees, are 
on the County’s intranet on the V: drive, in the Coun-
tyInfo folder, in Forms file under GAUGEappraisal-
Form in Word® or GAUGE Eval Forms in Excel®. 

Employee performance appraisal forms due by May 15 

By Carissa McLoughlin, Personnel Technician II 

“There must be something in the water,” or at least 
that’s the buzz around 
Kent County Levy Court.   
 With the num-
ber of baby’s being born 
within the past six 
months or expected to 
be born in the next half 

year, we thought it would be best to pass on some 

helpful supplemental benefit information. Blue Cross 
Blue Shield of Delaware offers a program through 
Baby Benefits—a Maternity Management which con-
sists of prenatal care and much more throughout 
your pregnancy. This information is not included in 
the BCBS benefit packet, so many employees do not 
know about this supplemental care. 
 You or your doctor must enroll you in this 
program. Once you are enrolled benefits include ac-
cess to a 24-hour, 7 days-a-week nurse who will ini-  
(Continued on Page 14) 

Blue Cross offers Baby benefits before birth 
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CAT BOX  
By Cathleen McLean, Payroll Administrator 
 

CDs now available at ICMA-RC 

ICMA-Retirement Corporation has added Certificates 
of Deposit Accounts (CD) to their account selections 
for participant’s in the County’s 457 Retirement Plan.  
The CD selection option gives you another opportu-
nity to invest earnings for retirement.  

The new CD accounts have a maturity option 
of 1, 3, or 5 years and have a fixed interest rate for 
each month.  There is no minimum amount for open-
ing an account and no minimum account balance.   

There are, however, a couple different meth-
ods to use to establish a CD account with ICMA-RC.  
The first option is to set up an allocation that puts a 
portion of your normally 457 biweekly deposit into a 
CD.  The one drawback to this method is that there 
will be a separate Certificate of Deposit maturity date 
for each individual deposit.   

The second option is a little less complicated 
in that it can be accomplished by transferring a set 
dollar amount from an already established account.  
This can be done by accessing your account on line at 
www.icmarc.org, enter your user ID and password 
and select Transfer Funds.  Complete the series of 
screens by following the instructions, and finally se-
lect the type of CD (1, 3, or 5yrs) that you want, then 
select submit.  As with all ICMA-RC 457 fund trans-
fers you will receive a confirmation by mail.   

For further information you can contact our 
ICMA representative Rosemary Knapp at 
RKnapp@icmarc.org or by calling 1-866-822-3642. 

BENEFIT BLURBS 
By Sophie F. Dear, Personnel Technician II 

We’re headed into milder weather, and employees 
are planning vacations. If you are away from home 
and need medical care, and are covered by the 
County’s Blue Cross Blue Shield plan, call 800-810-
BLUE (800-810-2583) to find a provider in an ap-
proved network. (This number is on the back of your 
BCBS member ID card.) 

Are you participating in the yoga classes the 
County offers? Yoga can reduce anxiety, lower blood 
pressure and help your heart work more efficiently, 
according to a review of data by the National Insti-
tutes of Health. Regular yoga practice can also in-
crease joint flexibility and balance, which may help 
prevent injuries during physical activity. The key is 
deep, slow breathing. Breathe through your nose, 
drawing air down into you lungs as you expand your 
diaphragm. As you relax and exhale, the diaphragm 
contracts. The process controls the pace of your 
breathing and creates a natural calmness. 
 If you have any questions regarding the 
County’s personal insurance plans or any other 
County benefits, please feel free to contact the Per-
sonnel Office.   **4855**   **9181**  **8583** 

Tech Talk 
(Continued from Page 8) 
and emergency personnel needed instant detailed 
information (names, addresses, telephone numbers) 
on all of the residents that are located less than two 
miles from the incident.  With the right software, 
hardware, and knowledge the “what ifs” are almost 
endless!  

Acronyms clutter everyday life 
(Continued from Page 7) 
and FSEs (Full Scale Exercise) 
• CAD: Computer Aided Dispatch – this system 
compiles information from several electronic data-
bases to produce in seconds what used to take many 
frantic minutes to look up one piece at a time.  This is 
one of those acronyms that can mean something dif-
ferent:  to the mapping people or to an architect CAD 
means Computer Aided Drawing. 
 It’s amazing to think of the new language we 
are creating with all these acronyms and abbrevia-
tions.  I think the universal favorite might be TGIF. 

Levy Court debates budget 
(Continued from Page 3) 
sharing, and normal operating cost increases. No tax 
increase was proposed, but the Commissioners con-
tinue to be concerned what the General Assembly 
might do this year to balance the State budget and 
find revenues to improve State roads. 
  “It is a process that has served us all well 
through the years,” commented McLeod. “This is my 
final budget for the County, and as always I com-
mend the Department Managers including Row Offi-
cers and Finance staff for their significant contribu-
tions to this budget.” 
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Most County employees are 
aware that Levy Court acquired the 
lands of Mrs. Shirley L. Hunn, in-
cluding the National Priority Super-
fund Wildcat Landfill in January, 
2005.  The Parks Division has said 
little about the ongoing planning 
and project management in the 
interim but with the advent of the 
annual Earth Day public event we 
are now able to bring you all up to 
date. 
 But first, please consider 
joining your fellow County resi-
dents at this year’s Earth Day at the 
Shirley L. Hunn Conservation Area.  
This April 28th marks the twelfth 
Parks Division Earth Day event and 
the first opportunity for the general 
public to visit the former Wildcat 
Superfund Landfill. For a com-
pleted download on our planned events and how you 
can participate and register for Earth Day, we recom-
mend that you go to the Kent County Home Page and 
read our press release at: 
h t t p : / / w w w . c o . k e n t . d e . u s / D e p a r t m e n t s /
CommunitySvcs/Parks/earth.htm 
 While the acquisition of this real estate was a 
significant State, Federal, and County partnership 
between the DNREC, Planning and Preservation Sec-
tion, Delaware Open Space Council, Delaware Land 
and Water Conservation Trust Fund, EPA Region III, 
and Kent County Levy Court; its current restoration 
has been a purely internal Kent County project.  
Funding by County Government has been the primary 
source of resources to date for the conservation and 
preservation of the resource potential within this in-
teresting landscape. Although a Delaware Land and 
Water Conservation Trust Fund Grant has been se-
cured for planning and design, the actual habitat con-
servation and mitigation of superficial adverse condi-
tions at the site are entirely funded by Kent County.  
Several other conservation and Transportation En-
hancement grant applications are pending review at 
this time. 
 The site includes 20 acres of upland riparian 
forest lands along the St. Jones River which are con-
sidered a minimally-disturbed “referent” condition for 
limited human disturbance; a rare circumstance 

where there has been over 300 years of land use and 
development. The antebellum home and Under-
ground Railroad “way station” along with the ar-
chaeological remains of the freed slave 19th and early 
20th century community of “HunnTown” lay within 
the parcel and are the subject of a proposed Lease 
Agreement with the Delaware State University.  
Roughly 100 acres of high marsh tidal and subaque-
ous wetlands and 48 acres of the Wildcat Superfund 
Landfill make up the balance of the property.  A part 
of these shorelines contains the archaeological re-
mains of the Forest Landing, which was Kent 
County’s oldest agricultural commodities boat land-
ing.  
 Parks Division’s restoration work has been 
conducted within a strangely altered landscape domi-
nated by the consequences of over twenty years of 
land filling within former spartina marshlands, ripar-
ian woodlands, and open tidal waters of the St. Jones 
River. The former owner of the Wildcat Landfill had 
embarked on a visionary mission to convert over a 
hundred acres of tidal wetlands to an industrial park.  
The legacy of that mission is now the object of many 
years of commitment by Kent County government to 
restore and preserve a major conservation and pas-
sive recreation destination on the St. Jones River 
Greenway.   
(Continued on Page 12) 

Hunn Conservation Area restoration ongoing 
By Carl Solberg, Assistant Director of Community Services/Parks Division 

Aerial view of restoration area of the Hunn Conservation area  on the St. Jones 
Greenway located just north of Gateway South Shopping Center on Route 10.  
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(Continued from Page 11) 
 The remediated Wildcat Landfill no longer 
presents a risk to the public or the environment; how-
ever, uncapped areas of non-hazardous material land 
fill cells were extensive at the site and were found to 
be thinly covered by an insubstantial mantle of min-
eral soil and organic material.  This growing medium 
had become host to an unsustainable colonizing 
scrub forest whose underlying landfill contents were 
continuously being re-exposed as the young Locusts, 
Maples, and Cedars were thrown over by storms and 
high winds .  
 Despite this considerable adversity, the site 
offers multiple opportunities for public access, pas-
sive recreation, and enhancement of conservation 
resources within the St. Jones River Greenway.  
These efforts are highly consistent with numerous 
elements of Kent County’s Comprehensive Plan in-
cluding, Recreation, Greenways, Conservation, Cul-
tural Resources, and Transportation.  In that order, 
Parks has undertaken planning and execution of nu-
merous preservation, enhancement, and development 
activities. 
 Through an agreement with EPA, Region III, 
soil, sediment, surface water and groundwater sam-
ples were collected by their Remediation Branch to 
establish if human health and environmental bioac-
cumulation were potential concerns. The Delaware 
Natural Heritage Program surveyed the plant commu-

nities extant within and outside the landfill areas.  
The Delaware Division of Museums and Cultural Af-
fairs provided a major cultural resources field survey 
to characterize and delineate the loci of archaeologi-
cal assets.  The Division is designing a major wildlife 
viewing platform, wetland boardwalk, meadow and 
wetland restoration projects, perching birds and 
American Kestrel nesting habitat restoration plan for 
future implementation.  
 With concurrence of the DNREC Planning 
and Preservation Section, who hold the development 
rights and exercise a review authority according to 
the Conservation Easement on the overall parcel; and 
the EPA Region III, the Division proceeded to remove 
8 acres of unsupportable second growth, mulch the 
material (8,000 cubic yards) in place with an indus-
trial tub grinder, import and spread a thin cap of over 
8,000 tons of topsoil and temporarily stabilize the 
new soil cover with cereal grain grasses.  These areas 
cannot sustain a turfgrass condition because soil sub-
sidence and the constant upward migration of landfill 
contents will continuously re-expose small amounts 
of solid waste.  These 8 acres along with another 15 
acres of previously capped landfill distributed around 
the restoration cap project, will be restored to a high 
marsh herbaceous grassland and scrub shrub early 
successional meadow.  This particular coastal plain 
habitat community is a threatened high meadow sys-
tem that has been displaced by agriculture and 

coastal residential sprawl development.   
 With the cooperation of the 
DNREC Division of Fish and Wildlife and 
the US Fish and Wildlife Service, both 
these made upland environments and the 
Phragmites-dominated riparian wetlands 
will be restored to a managed meadow 
and wetland community with native 
grasses and forbs.  The Phragmites sup-
pression by aerial and ground spraying, 
its replacement with a native cordgrass 
community and the high meadow crea-
tion project are all underway, but will 
take several years to properly set in mo-
tion. 
 In order to fulfill an aggressive 
vision for the natural resources of this 
site, additional grant applications to the 
Delaware Coastal Management Program, 
the National Association of Counties 
Challenge Grant Program, and the Dela- 
(Continued on Page 14) 

Celebrate Earth Day on the St. Jones Greenway 

Restored cap on the former Hunn property wildcat landfill areas.  Stone 
haul road in the center will become the primary St. Jones pathway align-
ment through the Hunn Conservation area.   
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By Sophie F. Dear, Personnel Technician II 

Millions of children are injured each year while 
participating in sports and fitness activities, with a 
cost to the government and their families of many 
billions of dollars. Many of these injuries could be 
prevented with the use of safety resources. 

While safety is a vital concern of many par-
ents, coaches, sports administrators and health pro-
fessionals, they are often not aware of guidelines, 
standards and position papers published by national 
medical and sports organizations. There is an abun-
dance of worthy information published each year, but 
it is very difficult to get it into the hands of those who 
need it the most.  Did you know . . . 
0 Sports injuries to youths up to age 14 for 29 

sports in 1997 cost the U.S. public 
$49,192,781,832. 

0 It has been recommended that sports spe-
cialization should be avoided before the age 
of ten years. 

0 The American Academy of Ophthalmology is 
campaigning for mandatory protective eye-
wear for children involved in school- or com-
munity-sponsored athletic events. Eye inju-
ries are the leading cause of blindness in chil-
dren, and sports are the major cause of eye 
injuries in school-age children. 

0 There is no such thing as a “healthy tan.” 
Tanning is the skin’s response to injury 
caused by overexposure to ultraviolet light. 

0 Athletes are susceptible to eating disorders. 
As many as 1/3 of female athletes suffer from 
them. 

0 As many as 1/3 of in-line skating emergency-
room treated injuries could be prevented or 
lessened in severity by the use of protective 
equipment. 

0 Less than 10% of the 2.5 million volunteer 
coaches and less than 1/3 of the interscholas-
tic coaches in the U.S. have had any type of 
coaching education. 

0 40,000 knees are injured due to sports in-
volvement each year in the U.S. In addition, 
50% of these injuries have some residual ef-
fect, impacting quality of life. 

0 Most sports injuries are preventable. 
 A “Sport Parent Code of Conduct” has been 
developed for the state of Massachusetts: 
 Preamble:  The essential elements of char-
acter-building and ethics in sports are embodied in 
the concept of sportsmanship and six core principles: 

trustworthiness, respect, responsibility, fairness, car-
ing, and good citizenship. The highest potential of 
sports is achieved when competition reflects these 
“six pillars of character.” 

 I therefore agree: 
1. I will not force my child to participate in 
sports. 
2. I will remember that children participate to 
have fun and that the game is for youth, not adults. 
3. I will inform the coach of any physical dis-
ability or ailment that may affect the safety of my 
child or the safety of others. 
4. I will learn the rules of the game and the 
policies of the league. 
5. I (and my guests) will be a positive role 
model for my child and encourage sportsmanship by 
showing respect and courtesy, and by demonstrating 
positive support for all players, coaches, officials and 
spectators at every game, practice or other sporting 
event. 
6. I (and my guests) will not engage in any kind 
of unsportsmanlike conduct with any official, coach, 
player, or parent such as booing and taunting; refus-
ing to shake hands; or using profane language or ges-
tures. 
7. I will not encourage any behaviors or prac-
tices that would endanger the health and wellbeing 
of the athletes. 
8. I will teach my child to play by the rules and 
to resolve conflicts without resorting to hostility or 
violence. 
9. I will demand that my child treat other play-
ers, coaches, officials and spectators with respect re-
gardless of race, creed, color, sex or ability. 
10. I will teach my child that doing one’s best is 
more important than winning, so that my child will 
never feel defeated by the outcome of a game or his/
her performance. 
11. I will praise my child for competing fairly 
and trying hard, and make my child feel like a winner 
every time. 
12. I will never ridicule or yell at my child or 
other participant for making a mistake or losing a 
competition. 
13. I will emphasize skill development and prac-
tices and how they benefit my child over winning. I 
will also deemphasize games and competition in the 
lower age groups. 
14. I will promote the emotional and physical 
well-being of the athletes ahead of any personal de-
sire I may have for my child to win. 
(Continued on Page 14) 

Spring means youth sports, avoid injuries 
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Welcome to 
Levy Court! 
Name: BENJAMIN SALIN 

Job: Paramedic Trainee 
Date hired: March 12, 2007 
Education: Some college 
What I like most about my new 
job: Fast paced; ever-changing; no 
two calls are the same 
Greatest accomplishment: See-
ing northern lights  
Future goals: Play for 5000+ peo-
ple 

If I had it to do over, I would have done this 
differently: Nothing 
I’m most relaxed and happy when I’m doing 
this: Playing guitar on my deck 
Family: Mother, father, dog 
Most recent movie enjoyed: 300 
Favorite TV show: 24 
Favorite sport: Ice hockey 
Favorite meal: Meatloaf 
Favorite music: Blues 
Who has had the greatest impact on my life: 
Parents 
If I won a million dollars I would: Take a trip 
You’d be surprised to learn that I: Can juggle 
The most adventurous thing I’ve ever done 
is: Backwater canoe trip in Canada 
Three words that describe me: Very laid back 

Earth Day projects eyed 
(Continued from Page 12) 
aware Forest Service have been submitted.  With the 
assistance of the Delaware Ornithological Society, 
native and migratory passerines dependent on this 
habitat assemblage, will be encouraged through ap-
propriate plant species establishment and nesting 
structures.  You will be helping with this component 
of the project on Earth Day. There are numerous 
grassland-dependent bird species which will benefit 
from this project    
 Within all of this habitat and scenic restora-
tion as a context, the Division is also designing a ma-
jor segment of the St. Jones River Bicycle and Pedes-
trian Pathway.  This Pathway will be aligned to ex-
ploit the existing, centrally-located landfill haul road 
to connect the Route 10 Bridge on the St. Jones to 
the Lebanon Landing Recreation Area.    With con-
struction underway on the $718,000 Phase II of the 
St. Jones Pathway; Design and Engineering of Phase 
III will be procured this year with the intention of 
linking the County’s Lebanon Landing Recreation 
Area to Phase II by 2010.     
 The Delaware Land and Water Conservation 
Trust Fund and the DelDOT Transportation Enhance-
ment Program are major partners with the Levy Court 
to make all of these projects financially possible.  En-
gineering and master planning for the site and Phase 
III of the St. Jones Pathway are jointly funded by the 
Delaware Trust Fund and Kent County Government  

Avoid sports injuries 
 

(Continued from Page 13) 
15. I will respect the officials and their authority 
during games and will never question, discuss, or 
confront coaches at the game field, and will take time 
to speak with coaches at an agreed upon time and 
place. 
16. I will demand a sports environment for my 
child that is free from drugs, tobacco, and alcohol 
and I will refrain from their use at all sports events. 
17. I will refrain from coaching my child or other 
players during games and practices, unless I am one 
of the official coaches of the team. 
Information provided by the National Youth Sports 
Safety Foundation (www.nyssf.org)   **8570** 

 

BCBS baby benefits offered 
(Continued from Page 9) 
tially contact you and conduct a health assessment to 
determine how to assist you throughout your preg-
nancy, and you will receive a prenatal book and other 
educational materials. Even after the baby is born 
you will receive a Birth Kit which will help you with 
the care of your baby. 
 Another good source of the Baby Benefits 
program and materials is online at www.bcbsde.com. 
On the home page go to Feature Connections>My 
Blue Connection>click on Health & Wellness. Lo-
cated on the left side of the page go to Care Manage-
ment and click on Baby Benefits. You will find topics 
such as Preparing for Pregnancy, First Trimester, Sec-
ond Trimester, Third Trimester, Labor and Delivery, 
Mom’s and Baby’s First Weeks and much more.  
 If you are expecting, you can register for 
Baby Benefits by calling 1-800-434-9777.  
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Allan Kujala, Personnel Director 

Wednesday, April 25th is an extra special day and 
every office assistant knows it. It is Administrative 
Professionals Day, and the Personnel Office will coor-
dinate a show of appreciation for the clerical staff by 
all Kent County employees. 
 Photographs of all the hardworking and dedi-
cated secretaries employed by Kent County will be on 
display in the Kent County Administrative Office 
Complex lobby to introduce the public to the most 
important person in each County office. 
 Finally, Kent County employees will choose 
their favorite administrative professional  and that 
special person will receive a special prize package. 
 The employees nominated for Kent County’s 
Favorite Administrative Professional include: KELLY 
BLANCHIES, Sheriff’s Office; SHELBY BURD, Fi-
nance; CONNIE BUTLER, Libraries; MARI FABRES, 
Wastewater Facilities; NANCY GLENN, Inspections & 
Enforcement; CYNTHIA GOLDSBORO, Sheriff’s Of-
fice; JENNIFER GRAHAM, Emergency Medical Ser-
vices; WENDY HAYWOOD, Parks & Recreation; JILL 

County administrative staff to be honored in April 
JOHNS, Planning Services; EVELYN 
JOPP, Administration; CHARLOTTE 
LINDQUIST, Sheriff’s Office;  GALE 
MAAS, Administration; BARBARA 
MILLER, Engineering; JAN MORRIS, 
Administration; CHRISTINA MORTON, 
Inspections & Enforcement; KATHY 
PHINNEY, Administration; ANGEL 
SHORT, Community Services; KATHY 
SKINNER, Planning; PAT UHEY, Regis-
ter of Wills Office; NICOLE VAUTARD, Emergency 
Management; PATTY VIRDIN, Planning; and JAYNE 
ZERANSKI, Public Works. 
 The nominations were limited to those full-
time Kent County clerical employees with the posi-
tion title “Administrative Secretary”, “Senior Secre-
tary” “Secretary”, or “Clerk”.  Other employees may 
perform similar duties and their efforts are greatly 
appreciated. 
 Cast your vote in the Personnel Office for 
your Favorite Administrative Professional beginning 
on Monday, April 2 and ending Monday, April 23. 
 

Shelby Burd Connie Butler Cynthia 
Goldsboro 

Kelly  
Blanchies 

Mari Fabres Jennifer 
Graham 

Wendy 
Haywood 

Jill Johns Evelyn Jopp Gale Maas Barbara 
Miller 

Jan Morris 

Christina 
Morton 

Kathy 
Phinney 

Angel Short Kathy  
Skinner 

Nicole  
Vautard 

Patty 
Virdin 

Jayne 
Zeranski 

Nancy Glenn 

Charlotte 
Lindquist 

Pat Uhey 
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SOME ANSWERS TO THOSE NAGGING QUESTIOns 
 By Allan Kujala, Personnel Director 

Q. I recently retired from the County and I was 
rather surprised that my wife had to sign off on my pen-
sion paperwork.  I earned the pension not her, so why 
was she involved?  

A. Whenever you retire you have several pay-
ment options from which to choose. Had you chosen 
one of the options that would have left a portion of 
your pension benefits to your wife upon your death, 
she would not have been required to sign the paper 
work. In your case you selected the life option, which 
provides you a pension for the rest of your life. Upon 
your death she will receive no pension benefit. Many 
years ago the courts ruled that spouses are entitled to 
a portion of the working spouse’s pension. Back then 
mostly males worked and females stayed home to rear 
the children—often finding themselves with nothing 
upon the retired spouse’s death.  Your wife’s signature 
on the form voluntarily waives her right to your pen-
sion. The life option does offer a slightly higher bene-
fit, but your wife could find herself in serious financial 
straits without your consideration. I am reminded of a 
situation several years ago when a County employee 
retired with the life option with his wife’s signature 
waiving her rights. He suddenly died two months later. 
She called us to see if she would receive any of his 
pension and we had to remind her of the waiver. A 
very sad situation. 

Q. So what happens if I select the contingent annui-
tant option when I retire and my wife dies before me. 
Can I select another beneficiary?   

A. No. Whenever you file your pension paper-
work we request the birth date and sex of the benefici-
ary.  The pension benefit is determined by the County’s 
actuary using standard mortality tables to determine 
the benefits for both of you. Your own mortality is 
taken into consideration when the biennial pension 
valuation is calculated and the pension contribution by 
the County is determined. Once you select a pension 
beneficiary, their mortality is considered in determin-
ing the joint benefit figure. Females tend to live longer 
than males, and younger spouses will normally collect 
for a longer period. All this is factored into the final 
benefit calculation. Therefore, the death of your speci-
fied beneficiary cannot change your benefit amount 
and you cannot substitute another person. 

Q. I recently returned from FMLA–eligible leave due 
to an injury, but was surprised to learn that had I chosen 

not to return to work I would have to repay the County 
for all the benefits continued while I was out.  How is 
that fair?  

A. The federal law (FMLA) requires your em-
ployer to maintain benefits for you while you are out 
of work for FMLA qualifying reasons for up to 12-
weeks per rolling year. A provision of the law allows 
employers to demand repayment of any benefit costs 
from employees failing to return to work, unless the 
illness or injury is so serious it prevents them from 
returning.  After the 12-weeks is exhausted, the em-
ployee can be terminated along with their benefits. 

Q. When I was out of work recently for a FMLA 
qualifying reason, I asked that it not be counted against 
my 12-weeks of FMLA, but your office denied my re-
quest. Why? 

A. FMLA is not optional, so you don’t get to 
choose if your absence is applied to the 12-weeks. If 
your absence meets the definitions of the law, then 
we automatically place you on FMLA and send you a 
notice informing you of your status. Your failure to 
sign for the certified letter, does not stop the clock 
from ticking. There is an exception although I’m not 
sure of the benefit: if you schedule extended vacation 
and while out you are injured or have surgery, that 
vacation would not apply against the 12-weeks—
unless of course you stayed out longer than your 
scheduled vacation.  

Q. I recently got a promotion and when I did the 
math, I calculated a penny more than you have on my 
pay stub.  How come?  

A. The difference is due to rounding. The pay-
roll system actually maintains a pay rate that extends 
out four digits past the decimal point, so when a per-
cent is calculated against it the new higher amount 
may be rounded down, while your math applied the 
percentage increase to a rounded up figure.   

Q. I’m new, so I was wondering how I should re-
spond when asked for whom I actually work? 

A Your employer is KENT COUNTY LEVY 
COURT, 555 Bay Road, Dover, DE  19901.  Please 
complete all forms this way when asked, even after 
you leave your job with the County. Most also work 
within a specific Department and Division or a Row 
Office.   


